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STATE OF NEW HAMPSHIRE

DEPARTMENT OF HEALTH AND HUMAN SERVICES

OFFICE OF THE COMMISSIONER

129 PLEASANT STREET, CX)NCORD,NH 03301-3857
603-271-9200 1.800-8S2-334S Est 9200

Pail 603-27M9)2 TDDAccan: 1-800-7354964 www^bbMli^v

December 20,2021

Hi8 Excellency, Governor Christopher T. Sununu
and the Honorable Council

State House

Concord, New Hampshire 03301

REQUESTED ACnOM

Authorize the Department of Health and Human Services, to enter into an educational tuition
agreement and to pay said costs in ah amount of $3000 as follows;

Institution:

Course Title(s):

Course Date(8):

Employee;

Funding Source:

Totai Cost of Course(8):

State Share:

Source of Funds:

University of New Hampshire
121Technology Drive
Durtiam, NH 03824

Human Behavior and Social Environment

Sodat Welfare Policy

Begin: OV18/2022
End: 03/11/2022

Caltlin Cormier

OS-9S-95-953010-567700004)66-500544

$3517

$3000

Employee Training, 20% Federal, 60% General



His Excellency, Governor Christoph^ T. Sununu
And the Honorable Council
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EXPLANATION

These courses, Human Behavior & Soda! Environment I and Sodal Welfare Policy I, will benefit the
' Department and the employee by increasing Ms. Cormier's knowledge of human tehavior and social
welfare policies. Human Behavior and Social Envirortment I focuses on how different systems Impact
individual development across the lifespan. Social Welfare Policy I provides an understanding of sodal
problems, sodal welfare policy, and the sodal welfare system in the US. In her current position, Ms.
Cormier works with individuals of varying ages who exp^nce mental health conditions and
homelessness and helps them deal with the impact that these experiences have on the Indivkfuai and
their continued deveiopment Part of that is her work with the social welfare system to aid dients in
obtaining senricea.to benefit them. By understanding policy related to these systems, the employee will
be able to better advocate for clients and system changes as needed. Knowtedge will be gained
regarding how an indtvidual's behavior la impacted by their devetopment and how the employee can
influence policy change to advocate for the rights of dients that Ms. Cormier currently works with.
DHHS' responstt>ilities "To provide treatment and support services to those who have unique needs
including disabilities, mental illness, special health care naeds or ̂ bstance abuse problems' will be
moved forward by allowing Ms. Cormier to develop a deeper understanding of the systems, pplides,
and developmental factors which impact the dients that DHHS serves.

CaiUIn Cormier is currently a Program Planner H, Clinical Case Manager with the Department of Health
and Human Services' (DHHS) Phllbrook Adult Transitional Housing. Ms. Cormier has been with DHHS
for over five (5) years and in her current role since August, 2020. Her Job entails Identifying individuals
from New Ham^ire Hospital who are psychiatrlcally stable and dini^lly appropriate to reside in the
transitional housing fadllty. Individuals who are admitted to Phllbrook Adult Transitionai Housing
receive case management services from the employee; these services include, but are not limited to:
assistance with api^ng for Medicaid, Cash Assistance, SNAP, Sodal Security, and other benefits;
assistance applying for housing vouchers and independent living apartmente; coordihating treatment
planning with a muttidisdplina^ team; and evaluating services that the client is receiving and making
recommendations to the treatment team for additional or different senrices.

The Department of Health and Human Services encourages and supports employees who wish to
further their professional growth through continuing edu^on in disdplinas that are nuitually
advantageous. Successful completion of the courses will add to the overall strength of the Department
to perform its mission to the residents of New Hampshire.

This course will not be taken on State time.

Attached is a fully executed Tuition Agreement for your review.

Respectfully submitted.

Lori Weaver

Deputy Commissioner

Tfu Dtparimtni offhaUh and Human Sivieu'Mmion is to Join eommunlties and fomiUss
in providing opportunitiss for dtissns to achisvs hsaUh and indspsndsnes.



THE STATE OP NEW HAMPSHIRE

EDUCATIONAL TUITION ACHIEEMENT

Aptcemepi dated tMi t6lh dav ofDeccnber 2021 bv tad dnoaA the Deortment ofHcaHh tpd Humtn Scrvioet

(here$mfteriefe*itdt08sUie''Stite)tnd$2BtillACflOnte(hminBterrefi«Tedtottthe1loe^iair)- TfaeStitiaDdlhe
IUdpteBtdobefrt)yiinttutDy<grccMfi>Oow:

1. Tbo Stete thtU pey to osmed institutioa &e ran of t3QQQ. which moniea ih&ll be uiod for the poxpoae of

which ii bring aflferad hv Uahwwhv ofWjhm H^paMm md aoawefrt Aril oommeneg on Immarv
|gM22mdtemrinaiaoBMgdtll 2022.

2. ThoReclpiantihaDcoaplflleaiidtfaioypapittinggndeinaadicottnepttaeAtopcigBph 1.

2. Should tiieRiecipldnlfidl to eompbte or achieve • posing s"* to each oouiseotmed to peragn^ l.thoRec^iieat
dt^peyto&eStatotheiamtetfcrthinpflfnioph 1, provided, however, that if oofo than oaeceuno is iwi^b
paragiqdi 1, the amount which riiaU be paid CD die Stitte shall be cileuIaiBd 00 0 pro «ti beiis.

4. Upon the aadcftetofy conviction of the couraeeiiimed in pangnph 1, the RodpleotdiaQeofitiinie in Ihoanploy
ofChe State to Ua/ber cumot poeitioo (or hi auch oiher petition, at eq^ or gre^ compensation, to which he/the
may be anigned) fcf s period of tiUflmotiha.

5. The Redpicnl shall work in any area oftheStato to which heAhe may be esdgned, provided that loehaailssmdni
will Dot constitutB a severe hardship to said Re^pieat.

6. ^lottld the Xco^neotbresdi any ofthe conditions set fbnh in paragnphs 4 and 5, the RedpieotshaD pay to die
ShUo a sum eqa^ to dl OQOfliee pievtottsly paid by dw State fbr ttio Redpient porsuaat ID tte AfieeiDeot, provided,
however* that (be Rec^deot ritsfl receive a credit for each month in wUdi he^ is ea^loyed by the State
aubaequeBt to foe date 1900 wtdcb the named couraeCs) are latisfbctDrily completed, the v^ of Slid credit to be
calculated CDS pro rate bseis.

7. The Recipient ihaU not raise any selofforcoimtsrolaiffl against the Ststa in any acdoa brought by the State to
ooOect any amount duo uoder thb igreemeot

g. Should Bt^emooni be found to be doe tbo State In siqrscthm brought sgaiast the ReeipieaipursuaBi 10 this
Agreement, foe State diall, in ofohtioo to said eraonat, be entitled to an award of costs and a ccasooaMe amotint in
''attorney" foes.

IN WnriESS WHEREOF the itpieseDlstivca of the State, in hiafoer ofBelsl capacity only, and without persoiisl
UabiliQr. and die Recipieot, have hereunto set (heir bands on the dme first above wiinea.

RECIPIENT AL /
OshHnOonnier

NOTARY nrosa of tiam Canntv of Merrimaefc 1

On tUs the i^day of 202L before ma, QfibfiOlLEdziBKfo ibe uadenigDed officer. personaUy sppoarod.
(^j^llp rnwnfar AittinfsBf) known to tnece be the ocTionwfaeeeDanie is subscribed to foe within insttumcct and
aoknowledged diat MAdia exocutad tba same for the purposes bereiD contained.

Id witooss udiereofi hereunto set my hand and oflleial eeal.

t of the Peace

THE STATE OT NEW BAMPSHIRB

MuJmp±(p^, (^I2hy^
DBORAHANOBDOON

dufltoi Of dm -Itaw Hampdfoi
nyOooBdHtaBtphwAme KblOM

(prtmditam, 0ti9)
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