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STATE OF NEW HAMPSHIRE
William L. Wrenn

DEPARTMENT OF CORRECTIONS oiam L. Wren
DIVISION OF ADMINISTRATION
P.O. BOX 1806 Doreen Wittenberg
CONCORD, NH 03302-1806 Director

603-271-5610 FAX: 603-271-5639
TDD Access: 1-800-735-2964

April 14, 2015

Her Excellency, Governor Margaret Wood Hassan
and the Honorable Executive Council

State House

Concord, New Hampshire 03301

REQUESTED ACTION

Authorize the NH Department of Corrections request in concurrence with the decision of the Department of Administrative
Services Director of Personnel, dated March 26, 2015, in accordance to RSA 99:8, to continue a 30% salary enhancement
totaling $174,634.20 for position #19851 Chief Pharmacist, Labor Grade 30, positions #12997, #19553 and 19848,
Pharmacist, Labor Grade 27 for the period from July 1, 2015 through June 30, 2017.

EXPLANATION

The NH Department of Corrections requests authorization by the Governor and Executive Council to continue the salary
enhancement of 30% for its Pharmacists for the purpose of retention due to the competitive labor market and dramatic
differences in salaries and trends that impact this profession. The labor market has not changed and the salary trends that
impact this profession require continuation of the salary enhancement.

This competitive labor market continues to be limited and ultimately affects the State of New Hampshire and the Department
of Corrections’ ability to hire and retain qualified individuals. The Department requests this action to continue the salary
enhancement to not only remain competitive with the outside labor market, but also to remain competitive with other State
agencies (Department of Health and Human Services, New Hampshire Hospital).

The funding for the salary enhancements for these positions is budgeted in the SFY 2016-2017 State operating budget
appropriation in the accounting unit, Department of Corrections: 02-46-46-465010-8236-010-500100, Regular Officers and
Employees.

Respegtfully Submitted,

v. N [ d
William L. Wrenn
Commissioner

Promoting Public Safety through Integrity, Respect, Professionalism, Collaboration and Accountability
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Currier, Lisa

From: Willingham, Sara J. <Sara.Willingham@NH.Gov>
Sent: : Friday, March 27, 2015 3:49 PM

To: Currier, Lisa

Cc: Elberfeld, Jennifer; Shoemaker, Joseph

Subject: RE: Pharmacists enhancement

Attachments: Pharmacists enhancement from 2015-2017.pdf

Thank you for submitting your justification letter and supporting wage documentation to continue the 30%
enhancement for position #19851, Chief Pharmacist, labor grade 30 and Pharmacist positions #19848, 19553 and 12997,
labor grade 27. Under Personnel Rule 904.01(a), an appointing authority may request a temporary increase in the
compensation of a class by submitting a comparison of salaries in the appropriate industry and geographic location,
including occupations which are comparable to the state classification for which the increase is sought.

| have reviewed the wage and compensation materials you submitted for pharmacy-related occupations, and find you
have met the documentation requirements of the Personnel Rules. Therefore you may proceed to Governor and
Council with your request to extend this 30% enhancement, for a period not to exceed 24 months.

Sara J. Willingham, Director of Personnel
NH Division of Personnel

28 School Street

Concord, NH 03301

(603) 271-3359 FAX (603) 271-1422
sara.willingham@nh.gov

CONFIDENTIALITY NOTICE: This email message and any attachments may contain confidential and proprietary information. If you are not the intended recipient,
please be informed that you have received this message in error. Please notify the sender immediately via the contact information listed above, and delete the
message and all attachments from your files. Thank you for your cooperation.

From: Currier, Lisa [mailto:Lisa.Currier@doc.nh.gov]
Sent: Thursday, March 26, 2015 2:53 PM

To: Willingham, Sara J.

Subject: FW: Pharmacists enhancement

Sara,

Attached is a formal request to continue the Chief Pharmacist and (3) Pharmacist positions’ 30% salary enhancements
for another two year period as the previous approval will expire June 30, 2015.

Please review and advise.

Thank you.

LisawA. Currier

HR Administrator

NH Department of Corrections
(603)271-5640
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TITLE VI
PUBLIC OFFICERS AND EMPLOYEES

CHAPTER 99
ADJUSTMENT OF SALARIES OF STATE EMPLOYEES

Section 99:9

99:9 Classified Employees. —

I. Employees whose positions were lowered as a result of the 1961 reorganization acts shall receive increases
based upon their classifications as of June 30, 1961.

I1. Employees whose positions were lowered as a result of reevaluation since June 30, 1965 shall receive
increases based upon their classifications as of June 30, 1965.

II1. An employee whose position is reclassified or reallocated to a lower level as a result of the 1995
department of health and human services reorganization act shall be paid at the same level as such employee
was paid prior to the reallocation or reclassification until the pay in the lower level exceeds the pay the
employee was receiving at the time of the reallocation or reclassification.

IV. No employee whose employment is terminated as a result of the 1995 Department of Health and Human
Services Reorganization Act or as a result of budget reductions within the department may exercise the
privilege of bumping any other employee notwithstanding any law or administrative rule. This provision shall
terminate on December 31, 1998.

V. Any full-time state employee who was laid off pursuant to the 1995 department of health and human
services reorganization act or as a result of budget reductions within the department of health and human
services who before the layoff was receiving state-paid medical benefits under the provisions of RSA 21-1:26-
36, who is not eligible to retire and receive post-retirement medical benefits under the provisions of RSA 21-
1:26-36 or RSA 100-A:52-55, and who is not eligible for employer paid medical or health care coverage under
the plan of any other employer, or as the spouse of a person covered under the plan of any other employer, or
under the state plan as the spouse of a state employee, shall continue to receive state-paid medical and dental
benefits, as if continuing in active employment, for a period not to exceed 3 months after the date of termination
of state employment. This 3-month period shall be included in the calculation of the entitlements required under
the consolidated Omnibus Reconciliation Act of 1986 and any amendments thereto. This provision shall expire
on December 31, 1998.

Source. 1967, 353:6. 1995, 310:60, eff. Nov. 1, 1995.
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