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STATE OF NEW HAMPSHIRE
DEPARTMENT OF HEALTH AND HUMAN SERVICES
OFFICE OF THE COMMISSIONER

Lori A. Shibinette 129 PLEASANT STREET, CONCORD, NH 03301-3857

Commissloner ’ 603-271.9200 1-800-852-3345 Ext, 9200
Fax: 603-271-4912 TDD Access: 1-800-735-2964 www.dhhs.nh.gov

Lorl A. Weaver
Tt T = Deputy Commissioner T

September 8, 2021

His Excellency, Governor Christopher T. Sununu
and the Honorable Council

State House

Concord, New Hampshire 03301

REQUESTED ACTION

"Authorize the Department of Health and Human Servicés. to enter into an educational tuition
agreement and to pay said costs in an amount'of $3000.00 as follows:

Institution: Franklin Pierce University
' 40 University Drive
Rindge, NH 034861

Course Title(s): Quality Improvement Models in Healthcare
Nursing Capstone Seminar and Project
. Course Date(s): Begin: 11/15/2021
End: 05/21/2022
Efnployee: : Elizabeth Perry
Funding Source: 05-95-95-953010-56770000-066-500544

Total Cost of Course{s): - $3000.00
State Share: $3000.00

Source of Funds: Employee Training, 20% Federal, 80% General



His Excellency, Governor Christopher T. Sununu
And the Honorable Council
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EXPLANATION
These courses, Quality Improvement Models in Healthcare and the Nursing Capstone Seminar and
Project, will benefit the Department and the employee by providing Elizabeth Perry with the education,
knowledge, and understanding to function as an effective nurse manager. Quality Improvement Models
in Healthcare focuses on how healthcare institutions use the quality improvement process and a variety
- of models to gain control of system functions. Specific attention is given to issues of time, patient acuity,
and other topics of current interest. The Nursing Capstone Seminar and Project focuses on the
integration and application of major concepts covered throughout the graduate nursing program. This
course integrates learning approaches of seminar discussions, completion of a project, and a precepted
capstlone project experience. Special focus is on analysis of theorstical and practical components of the
“advanced nursing role in nursing education and practice. These courses, as the culmination of the
Masters of Science In Nursing will allow Ms. Perry to continue to be a front runner in the nursing
depariment, someone who is able to provide and promote the top level of care, empowering patients
living with mental illness and their families to live fulfilling lives and successfully transition back to the
community.

Elizabeth Perry has been employed by the Department of Health and Human Services (DHHS) for
fifteen (15) years and is currently a Nurse Coordinator at New Hampshire Hospital. Current duties entail
contributing to the formulation and achievement of the mission, philosophy, goals and objectives of the
Hospital and the Department of Nursing, as demonstrated by active involvement in hospital-wide and/or
public meetings, programs, retreats, and committees designed or that purpose. Managing the delivery
of nursing care through the unit-based supervisory role, the hospital-wide supervisory role, and the
hospital as the on-site “person-in-charge," in collaboration with the Executive-on-call. Ms. Perry is also
responsible to identify and communicate clinical and administrative concerns to unit staff, other nurse
managers, physicians, executive-on-call, and other departments and, in emergency situations, Initiates
NH Hospital Emergency Preparedness Plan and Patient Care Services Continuity of Operations Plans.
Ms. Perry acts as a role model for professional leadership practice as evidenced by identifying
opportunities to apply skills of critical thinking, conflict resolution, strategic planning, mentoring, and
sustaining/expanding relevant, current knowledge base through participation in ongoing professional
development programs. Contributing to the continuity and enrichment of the Department by recruiting,
interviewing, and hiring nursing staff and subsequently managing their professional development
through monitoring and evaiuation of competent practice and provision of necessary resources Is also
her responsibility.

The Depantment of Health and Human Ser.vices encourages and supports employees who wish to further
their professional growth through continuing education in disciplines that are mutually advantageous.
Successful completion of the courses will add to the overall strength of the Department to perform its
mission to the residents of New Hampshire.
This course will not be taken on State time.
Attached is a fully executed Tuition Agreement for your review.
~ Respectfully submitted,
Lori Weaver '
Depuly Commissioner

The Department of Health and Human Scruices' Mission is to join communities and families
in providing opportunities for citizens to achieve health and independence.



THE STATE OF NEW HAMPSHIRE
EDUCATIONAL TUITION AGREEMENT

Agreement dated this Bth day of September, 2021 by and through the Department of Health and Human Services

(hereinafter referred to as the “State) and Elizabeth Perry (hereinafter referred to as the “Recipient”). The State and the -

Re:iplenl do hereby mutually agree as follows:

T The Siate shall pay to the named institution the sum of ﬂmm which 1 momes shall bc used for thc purpose of
enrolling the Recipient in: Quality Improvement Models in Healthcare and 08 minar sn

(course name), which course(s) is being offered by Emnﬂmﬂm@mlmand whnch comsc(s) shall commence

on November 15, 202] and terminate on May 21, 20232,

" 2. The Recipient shall complete and achieve a passing grade in each course named in paragreph |.

3. Should the Recipient fail to complete or achieve a passing grade in each course named in paragraph J, the Recipient
shall pay to the State the sum sct forth in paragraph 1, provided, however, that if more than one course is named in

paragraph 1, the amount which shall be paid to the State shall be calculated on 2 pro rata basis.

‘4. Upon the satisfactory completion of the courses named in paragraph |, the Recipient shall continue in the employ

of the State in his/her current position {or in such other position, at cqual or greater compensation, 1o which he/she
may be assigned) for a period of gm_f_ﬁ)_mnmhs

5. The Recipient shall work in any area of the State to which he/she may be assigned, provided that such assignment
will not constitute a severe hardship (o said Recipien.

6. Should the Recipient breach any of the conditions sct forth in paragraphs 4-2nd 5, the Recipient shall pay o the
State a sum equal to all monies prcvaously paid by the State for the Recipient pursuant to the Agreement, provided,
however, that the Recipient shall receive a credit for each month in which he/she is employed by the State -
subsequent to the date upon which the named coursc(s) are satisfactorily completed, the value of said credit to be
calculated on a pro rata basis.

7. The Recipient shall not raise eny setoff or counterclaim against the State in any action brought by the Statc to
‘collect any amount due under this agreement.

8. Should any amount be found to be due the State in any action brought against the Recipient pursuam to this
Agrecment the State shal), in addmon to said amount, be entitled to an award of costs and a reasonable amount in
“attomey” fees.

IN WITNESS WHEREOF the representatives of the State, in his/her official capacily only, and without personal
liability, and the Recipient, have hereunto set their hands on the date first above written.
RECIPIENT :

(signature) .., (printed name) Elizabeth Perry

NOTARY State of New Hampshire, Countyg S : o KATHLEENR. CARPENTER-]:IMW

State of New
On thls the Bth day of Scptember, 2021, before me; the undersigned owm 17,2026

Elizabeth Perry (recipient) known to me (or satisfactorily proven) to be the person whose name is subscribed to the
within instrument and acknowledged that he/she executed the same for the purposes herein contained.

In witness whereof 1 hereunto set my hand and official seal.

THE STATE OF NEJ¥ HAMPSHIRE
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