New Hampshire ADMINISTRATIVE OFFICE
Employment - 45 SoutH FRUIT STREET
Security Concorn, NH 03301-4857

We re working to keep New Hampshire working™

28’

GEORGE N. COPADIS, CoMMISSIONER

RICHARD J. LAVERS, Deputy ComMISSIONER

January 23,2019

His Exceliency, Governor Christopher T. Sununu’

— and the Honorable Council

State House
Concord, NH 03301

REQUESTED ACTION

To authorize New Hampshire Employment Security (NHES) to enter into a Memorandum of
Agreement (MOA) with the Community College System of New Hampshire (CCSNH) and the
University System of New Hampshire (USNH) to set forth the terms under which NHES will
provide data sharing in aggregate form. NHES will receive an amount not to exceed $90,000 for
these services, effective upon Governor and Council approval through June 30, 2021.

. . EXPLANATION

NHES is requesting authorization to enter into an MOA with CCSNH and USNH to set forth the
terms under which NHES will provide data sharing in aggregate form. The aggregate data to be
provided by NHES will assist CCSNH and USNH in meeting their respective obligations to track
and report on program outcomes ~ including the placement of students in employment and their
average earnings within broad industry classifications.

The Attomey General s Office has approved thlS MOA as to form, substance and execution.

Regpectfully submitted,

George N. Copadis
Commissioner

Attachments ' ] )
GNC/jdr . . . ] |'
i

. NHES is a proud member of America’s Workforce Network and NH Works. NI-IIEI.‘S is an Equal Opportunity Employer and complies
with the Americans with Disabilities Act. Auxiliary aids and services are avatlable upon request of individuals with disabilities

Telephone (603} 224-3311 Fax (603) 228-4145 TDD/ TTY Access: Relay NH 1-800-735-2964 Web site: www.nhes.nh.gov



. MEMORANDUM OF AGREEMENT AMONG
THE COMMUNITY COLLEGE SYSTEM OF NEW HAMPSHIRE,
, THE UNIVERSITY. SYSTEM OF NEW HAMPSHIRE, AND
THE NEW HAMPSHIRE DEPARTMENT OF EMELOYMENT SECURITY,
ECONOMIC AND LABOR MARKET INFORMATION BUREAU.

This Agreement, made the 1% day of October, 2018, is amang the Community College System of New
Hampshire (CCSNH), which represents a consortium of public postsecondary colleges Including:
White Mountains Community College, (Berlin), River Valley Community College (Claremont), NHTI-
Concord’s Community College, Lakes Region Community College (La;:onia), Manchester Community
College, Nashua Community College, and Great Bay Community Collége (Stratham}; the University
System of New Hampshire (USNH), which represents its member public postsécondary colleges:
University of New Hampshire (UNH), Plymouth State University {PSU), Keene State College (KSC), and

- Granite State College (GSC); and the New Hampshire Department of Employment Security (NHES). The
purpose of this Agrecment is to speclfy the scope and method of data exchange for the express and sole
purpose of allowing CCSNH and USNH, respectively, to obtaln and report Information concerning the
placement of students In employment and thelr average earnings within broad industry classifications
for program outcomes assessment and program planning purposes, to help determine the degree to
which public postsecondary college graduates by in-state and out-of-state origin become employed in
New Hampshire, and to spec!fy remuneration for those services.

I. RECITALS:

1. New Hampshire postsecondary educational institutions maintain education records on enrollees,
completers and alumnae, which include information on student demographics, programs of
study, program attainment, and social security numbers. The New Hampshire Department of
Employment Security maintalns unemployment insurance wage records on all qualified
participating employees in New Hampshire.

2. The Family Education Rights and Privacy Act (FERPA} 20 USC Section 1232g; 34 CFR Part 99
generally prohibits the disclosure of education records without the consent of students attending
postsecondary educatfonal Institutions, with allowable exceptions as noted In Section 1.3, below.
Under FERPA, education records are defined as records directly related to a student and
maintained by an educational agency or Institution. The records accessed by the Cornmunity
College System of New Hampshire and the University System of New Hampshire to evaluate
program outcomes are education records and subject to FERPA compliance. ,

3. FBRPA conrains exceptions to the disclosure rule at 34 CFR Sections 99.31 and 99.35 permitting
dlsclosure without prior written consent In certain circumstances, including disclosures made to
authorized representatives of the educational agency or institution In connection with an audit
or evaluation of federni or state supported education programs, or for the enforcement of or
compllanco with federal logal requirements that relate to those programs.

} . .

4. ‘The New Hampshire Department of Employment Security (NHES) malntains Unemployment
Insurance Compensation records for the State of New Hampshire for each quarter; this data is
available two full quarters after their completion for admlnls"ti‘atlve recard match in authorized
situations, NHES maintains the confidentiality of employer, employee, and wage data records, as
outlined in RSA 282-A:118. ‘ '
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5. Whereas employment outcomes may serve as an indicator of academic program effectiveness,
the Community College System of New Hampshire (CCSNH) and the University System of New
Hampshire (USNH), under the audit/evaluation provision of FERPA, will each disclose data from

- thelr respective education records to the New Hampshire Department of Employment Security
(NHES), Economic and Labor Market Information Bureau (ELMIB), acting as a designated
authorlzed representative, as that term is defined in 34 CFR.'99.3, for the purpose of conducting
the data match to identify employment/carnings outcomes for each of the respective Systems.

- 6. The Information to be provided by all Parties to this Agreement, and the process by which it will be -
provided, are described In Attachment A (CCSNH/USNH. Wage Record Data Match Specification).
informatlon will be provided (n an aggregate format [n keeping with the requirements of RSA
282-A:118, V. In.no instance wlll individual employce wages or employer data be disclosed for
any quarter under this AgreemenL .

1. AGREEMENT:

1. The Community College System of New Hampshire and the Unlversity System of New Hampshire
will each provide individual student information via secure transmisslon as described in
Attachment A.

2. The New Hampshire Department of Employment Security, Ecanomic and Labor Market
Information Bureau agrees to destroy all personally 1dentifiable information obtained as soon as
the administrative data match has been completed. All versions of these data obtained from the
Systems pursuant to this Agreement, whether electronic, printed, or otherwise, will be destroyed.
In carrying out the provisions of this Agreement, all Parties will adhere to the confidentiality
restrictions specified in Section V.9,

3. The New Hampshire Department of Employment Security has the right to terminate this
~ Agreement at any time for any reason with thirty (30) days prlor written notlce.

4. The Community College System of New Hampshire and the University System of New Hampshire
have the right to terminate their respective participation in this Agreement at any time for any

reason with thirty (30) days prior written notice,

This Agreement shali be in effact untll fune 30,2021, and may be extended upon mutual agreement
by the parties.

[, Pricing / Payments

NHES agrees to provide the CCSNH and USNH with the services indlcated jn Attachment A to this
Agreement. Services to be provided will be billed monthly at actual costs Incurred based on staff
time worked plus associated agency overhead, The conditions nnd responsibilities outlined in this

" Agreement are further subject to the avallability of resources. Any Party may, after thirty (30) days
written notification, terminate their participation in this Agreement if funds become unavailable to
carry out this Agreement. Upon termination by CCSNH or USNH, all allowable expenses [ncurred by
NHES prior to the termination date will be reimbursed by that Party The total amount to be

expended under this Agreement is not to exceed $90,000.

. J
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For services performed from October 1, 2018, through June 30,2021, NHES shall be paid up to
Thirty Thousand Dollars {$30,000) during each State Fiscal Year, with up to Twelve Thousand Five
Hundred Dollars ($12,500) from CCSNH and up to Seventeen Thousand Five Hundred Dollars -
($17,500) from USNH. ' ' ‘ o

Total agreement not to exceed $90,000

FY 2019 not to exceed $30,000: i ‘
' . FY2019 CCSNH payments not to exceed $12,500
FY2019 USNH payments not to exceed $17,500
FY 2020 not to exceed.$30,000:
FY2020 CCSNH payments not to exceed $12,500
FY2020 USNH payments not to exceed $17,500
FY 2021 not to exceed $30,000:
FY2021 CCSNH payments not to exceed $12,500
FY2021 USNH payments not to exceed $17,500

Upon presentation of any Involce for such services and related ekpenses, which shall be billed monthly,
the amount of the invoice shall be Immediately due and payable to NHES.

Invoices shall be emailed to:

Attn: Charles Ansell
Community College System of New Hampshire
~cansell@ccsnh.edu

Attn: Heidi Hedegard
~ University System of New Hampshire
heidi.hedegard@usnh.edu

lnvaices shall be payable to NH Employment Security and mailed to:

Fiscal Management Section

Attn: JIll Revels

NH Empioyment Security

45 South Frult Street
“Concord, NH 03301-4857

ey —— Ty
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IV, Ot_hef Provislons

1. All notices and other communications in connection with this Agreement shall be Inwritingand
shall be deemed to have been received by a party when actually received in the case of hand
detlvery, or two (2) days after malling by a nationally recognlzed overnight carrier, to each party
atthe addresses shown below. :

[f to NHES, then to:
Director, ELMI
NH Employment Securtty
45 South Fruit Street
Concord, NH 03301-4857

If to CCSNH, then to:
Charles Ansell
Commuaity College System of New Hampshire
26 College Drive
Concord NH 03301

If to USNH, thon to:
Held] Hedogard
Unliversity System of New Hampshire
5 Chenell Drive, Suite 301
Concord, NH 03301

2. This Agreement may be executed In multiple counterparts, each of which shall be deemed an
original, but all of which together shall constitute one and the same Instrument.

3. Theparties hereto do not Intend to benefit any third parties and this Agreement shall not be

construed to confer any such benefit. -
N

4. NHES may self-insure and/or at its option purchase any insurance it conslders appropriate.

S. Inthe event of an early términation of this Agreement for ariy reason other than the completion
of the Services, subject to the provisions in Section I11, NHES shall deliver to the CCSNH and/or
the USNH, not later than forty-five (45) days after the date of termination, an involce for services
rendered to the respective Parties which shall be paid by the CCSNH or USNH, as appropriate,
within ten (10) business days.

6. Inconnection with the performance of the Services, the CCSNH and the USNH shall comply with
all statutes, laws, regulations, and orders of federal, state, county or municipal authorides which
Impose any obligation or duty upon the CCSNH and/or USNH, lncluding. but notlimited to civil
rights and equal opportunity laws.

7. All Agencles, through thelr Commissloner and Chancellors, will attempt to resolve any disputes,
and ifthey are unable Lo do so, the dispute shall be submitted to the New Hampshire Department
of Justice, and the Attarney General's deciston shall be final.
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8. 81 Anyone or more of the following acts or omissions of the CCSNH, USNH, or NHES shall
constitute an event of default hereunder (“Events of Default"):
- BL1 fallure to pay timely; or
8.1.2 fallure to submit any report required hereunder; or
8.1.3. failure to perform any other cavenant or condition of this Agreement.

8.2 Upon the occurrence of any Event of Default, the non- del‘aultmg party may take any one, or
more, or all, of the following actions:

8.2.1 give the defaulting party written notlce specffying the Event of Default and
requiring it to be remedied within, in the absence of a greater or lesser
specification of time, thirty {(30) days from the date of the notice; and if the
Event of Default {s not timely remedied, téfminate this Agreement, effective
two {2) days after glving notice of termination; and

B.2.2 give the defaultng party written notlce specilying the Event of Default and
suspend all services under this Agreement until such tima as the Event of
Default has been cured; and

8.2.3 treat the Agroement as breached and pursue any of its remedies at law.

9 91 As uscd in this Agreement, the word "data” shall mean al! information and things developed
or obtained during the performance of, or acquired or developed hy reason of, this Agreement,
including, but not limited to, Individual student information, all studies, reports, flles, formulae,
surveys, maps, charts, sound recordings, video recordings, pictorial reproductions, drawings,
analyses, graphic representations, computer programs, computer printouts, notes, letters, .
memeoranda, papers, and documents, all whether finlshed or unfinished.

9.2 Confidentiality of data shall be governcd by RSA 91-A, RSA 282-A:118, 20 USC Section 1232g,
34 CFR Part 99 (FERPA) and any other applicable law. Disclosure of information pursuant to
a right-to-know or other request shall occur only after prior written notice to the other party
to this MOA. ‘

9.3 The transmission and storage of all data pertaining to an individual’s educational records and
unemployment Insurance records will adhere to applicable laws and generally accepted best
practice standards related to information security, including, but not limited to, commercially
available and widespread precautionary measures, such.as firewall implementation, virus
scanning, security access control software; loglcal encryption of data as it leaves the data
boundary, secure tunnels, and limitation ofphyslcal access to confldential and personally
{dent!fiable (nformation (PII).

2.4 In the event of a disclosure or security breach, or suspected breach, concerning any Pl
coverod by this Agreement, NHES shall Immediately notlfy CCSNH or USNH, as appropriate,
and shall take immediate steps to limit and remediate the damage of such breach to the
greatest extent possible, Additionally, NHES shall assist In managlng appropriate breach
notifications per NH RSA 359-C:20 and NH RSA 358-A:3!

9.5 All Partios shall take necossary precautlons to ensure that only authorized personnel are
given access to the PII covered by this Agreement, and access wlil be restricted to only those
authorized personnel who need the data to perform the work set forth In this Agreement. All
Pll will be stored in a manner that Is safe from access by unauthorized persons. No Pll shall .
be transferred to or stored on laptop computers or porta ble storage devices,
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10.

11.

12.

13.

14,

15,

16.

- 9.6 NHES shall provide CCSNH and USNH with a copy of an audlt letter reﬂectmg an mdependent
review and examination of NHES information technology system policy, records, and
activities, and attesting to the adequacy of NHES IT system controls and comphance with'

establlshed IT security policy and procedures

This Agreement may be amended, waived or dlscharged only by an instrument in wntmg signed by
the parties hereto and approved by Governor and Council.

_For CCSNH__(° ég For USNH[’Q}Q For NHES_ AMWVV

To facilitate the performance of this Agreement, the follomng positions are designated as
liaisons between NHES and CCSNH:

For NHES:

Director, ELMI

NH Employment Security
45 South Fruit Street
Concord, NH 03301-4857

For CCSNH:

Charles Ansell

Community College System of New Hampshire
26 College Drive

Concord NH 03301

For USNH: i
Heidi Hedegard

University System of New Hampshire
S Chenell Drive, Suite 301 ST T
Concord, NH 03301

None of the parties shall be liable for delays caused by fire, accident, labor dispute, war,
insurrection, riot, act of government, act of God, or any other cause reasonably beyond its contro};
but each party shall use all reasonable efforts to minimize the extent of any such delay.

None of the parties may assign its rights or delegate its obligations hereunder without the prior
written consent of the other affected party or parties, which consent will not be unreasonably
withheld, provided that NHES may assign its rights to receive monies due and becoming due.

None of the parties shall be deemed to have waived any right hereunder uﬁless such waiverisin.
writing and executed.by a duly authorized officer of the waiving party. No waiver by any party of -

any right hereunder shall constitute a wawer of any right on any other occasion.
l

The invalidity or unenforceability, in whole or in part, of any | provision, term or condition hereof
shall not affect the validity or enforceability of the remamder'ofsuch provision, term or condition
or of any other provision, term or condition.

This Agreement shall be construed in accordance with the laws of the State of New Hampshire
and is binding upon and inures to the benefits of the parties and their respective successors and

assigns..

e
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9.6 NHES shall provide CCSNH and USNH with a copy of an audit letter reflecting an independent
' review and examination of NHES Information technology system policy, records,and =~
+ activitles, and attesting to the adequacy of NHES IT system controls and compliance with
established IT security pollcy and procedures, : .

10. This Agreemeént may be.-amended, walved or dlscharged only by an Instrument in writing signed
by the parties hereto

11, To facilitate the performance of this Agreement, the followlng posltlons are designated as
llalsons between NHES and CCSNH:

For NHES:

Director, ELMI

NH Employment Security
45 South Fruit Street
Concord, NH 03301-4857

For CCSNH:
" Charles Ansell
Community College System of New Hampshire
26 College Drive
Concord NH 03301

For USNH; .

Held! Hedegard

University System of New Hampshire
5 Chenelt Drive, Sulte 301

Concord, NI1 03301

“12. None of the partles shall be liable for delays caused by fire, accident, labor dispute, war,
insurrection, riot, act of government, act of God, or any other cause reasonably beyond its control;
but each party shall use all reasonable efforts to minimize the extent of any such delay.

13. Nono of the partles may assign Its rights or delegate its obligations hereunder without the prior
written consent of the other affected party or parties, which consent will not be unreasonably
withheld, provided that NHES may asslgn its rights to receive monies due and becoming due.

14. None of the parties shall be deemed to have walved any right hereunder unless such waiver Is in
writing and executed by a duly authorized officer of the waiving party. No walver by any party of
any right hereunder shall constitute a waiver of any right on any other occasion.

15. The invalidity or unenforceability, in whole or in part, of any provision, term or condition hereof
shall not affect the validity or enforceability of the remainder af such provision, term or condftton

or of any other provision, term or condition.

16. This Agreement shall be construed in accordance with the laws of the State of New Hampshire
and is binding upon and inures to the benefits of the parties and their respective successors and

assigns. _ ’
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17. Captions of the sections of this Agreement are for reference purposes only and do not constitute
terms or conditions hereof. The parties acknowledge that they have thoroughly reviewed this
Agreement and bargained over its terms. Accordingly, neither party shall be considered responsible
for the preparation of this Agreemerit, which shall be deemed to have been prepared jointly by all
parties. The provisions of the Agreement allocate the risks between the parties. The terms and
conditions included herein reflect this allocation of risk, and each provnsnon herein is part of the
bargalned for consideration of this Agreement. ‘

18: The pru'visfons of this Agreement and attachments as written constitute the entire agreement -
among the CCSNH, the USNH, and NHES, and supersede all prior agreements and understandings,

19. Nothing in this Agreement shall be deemed to constitute a waiver of the State's soverelgn immunity,
- which is hereby reserved. !

20. This MOA shall become effective upon approval of Governor and Council.
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V.Approval

Each Party represents and warrants to the other Partes that this Agreament has been duly
suthor({zed, exccuted, and dalivered by and on bohalf of each such Party, and constltutes the logal.

valld, and binding agreemaent of sald Party.

Tho undersigned authorized officlals commit their respective orgahizations to the terms of this

Agreement.

O oy

Charles Ansell, Associate Vieé Chianéelior

- Community College System of New Hampshire

\n—\Ma

: NHES CCSNH USNH Wago Match MOA 2018

Catherine Prov Vice Chancellor
University System of New Hampshire

4 @um 4

ﬁw» W

Date

b /2 /1

Date

70/ }o
Date

VAL, _/15’

Date’

11w e

George N. Copadis, Commissioner
New Hampshire Employment Securlty

Kl Y. Soa—

Director )
Economic and Labor Market Information Burcau
New Hampshire Em ity

Daté

u\%\\B

Date

Approved by the Attorney General (Form, Substance and Execution)

Date: l /Z‘}!'Zﬂl‘i

By: 223 89 (




Attachment A: CCSNH/USNH Wage Record Data Match Specification

Summary

The project’s purpose is to determine employment outcomes and average wages for graduatcs of
the Community College System of New Hampshire (CCSNH) and the University System of New
Hampshire (USNH) (both referred to as “Systems”} by matching the individually identifiable
information of graduated undergraduates to quarterly earnings records from the unemployment
Insurance covered earnings database malntained by NH Employment Security (NHES). Examples of
employment outcomes may include percentage of graduates obtaining employment in NH withina
certaln time frame following graduation; percentage of employed graduates by academic program
and by industry; percentage employed in NH by resldency status (l.e., In-state vs, out-of-state
resldent for purpose of tuition rate). USNH and CCSNH are approaching the project separately but
entering into this Agreement concurrently for efficiency of NHES'records processing in order to
achleve cost effictency. '

Employment outcomes have long served as an indicator of vocational program effectiveness, and they
are Increasingly viewed by the public and elected officials as an indicator of overall postsecondary
institutional effectiveness. While there are recognized limitations in using wage data te assess
effectiveness at both the.institution and the program level (particularly in the liberal arts),
understanding the limitations and the benefits of such an assessment Is essentlal to engage In the
public dlscourse around outcomes.

Data exchange between the Systems and NHES will occur up to four imes per year. Specifications
may be changed over time with agreement by all parties on scope and cost.

Overview of Process

" Each System will submit flles of records of their graduntes to NHES using the NH secure FTP site
system. CCSNH will send and recelve a single file, USNH will send four Individual files and will receive
In retirn a combined single file. NHES will have a pmcess In place to retrieve any uptoaded files by the
Systems within specific submission windows. Each System will designate authorized users who can
submit a data file for processing during any given submlssion window. Each flle submitted by System
authorized users will have a unique name. Once NHES has completed processing an uploaded file,
NHES wlll place the response file In a designated dlrectory on the secure FTP site,

Secure FTP Process

NHES and the System will coordinate SSH keys for users to exchange data through the secure FTP site.
An individual account will have access only to one designated parent folder. The parent directory will
have the file permissions set 5o &s to not allow any other folders or files to be written by the user. Both
the Upload and Processed directories will have read/write/delete access for the user.

The Upload flle submitted by the System will be In'a quoted comma separated format with the file
name In the format of YYYYMMDD.csv based on date of submlss!on .

Fot examplo, fa file were submitted by a user> Upioad directory omMarch 1,2013. The ﬂle Sformat
would be 20130301.csv. , N .

1
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If there is an error in data in the submitted file, the user wiil overwrite the existing with the same
name.

The Response file format from NHES In the Processed directory will be a quoted comma separated
formatted file with the name format of YYYYMMDDG.csv. The file nhame matches the name of the
-original flle uploaded and not the date the response file is produced and saved to the FTP site by NHES. -

For the above example, :he rasponse flle would be 20130301C. csvsavad to the {Parent Folder]
>Processed directory by NHES.

A notification emall will be sent tothe authorized uger of the folder by NHES when the files are
retrleved and saved-by-NHES to the secure FTP site. Each System will be responsible for developing
its awn process for downloading and processing the files exchanged. When an Upload flle is retrieved
by NHES from the Upload directory for processing, the file will be deleted by NHES from the dlrectory.
NHES will not preserve any student information between data runs. It will be at the discretion of the
Systems as to which student records are uploaded during any given data submission. Users will be
responsible for deleting response files from the Processed directory.

For USNH: Each of the four component institutions will upload a file containing individual records to
the Upload directory an the secure FTP site. UNH Uptoad file will include UNHM bachelor’s graduates,

to be {dentified as UNHM. NHES will submit a group aggregated records response file to the Processed
directory for download by the authorized USNH System Offlce user.

Submlssion Frequency
Wage matches can be requested at any time, with the understanding that NHES adminlstratlve wage

records aro not available until three full ca]endar months after the end of a quarter.

For examplo, first quarter (calandar year) wage records would not be avaflable for matching untll
Iuly 1,
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File Formats

For the purpose of the file layout description, the term “student” refers to a student who has graduated
from the institution having earned, at CCSNH, a degree or certlﬁc;te, or, at USNH, a bachelor's degree.

System Upload file
s [ e g L GoRi A T VAN, TRk Lty S el el B M 0 G T
e mew.nfm.é JiRequired G "Deurﬁ;llon.. R Bata e e N i X ."‘f
V| System | Yes Ye¥ Identifics which String CCSNH; USNH
|dentifier System ' )
2 | Institution Yes Ycs Institution/ String MCC; NHTT; UNLL UNEIM
ldentifler ' Campus Identifier - .
3 - | Student Yos Yes Graduates from this Stelng in Quarters are cnlendor year,
Oradualion quartor will be linked | format’ 1 = Jun, Feb, Mer’
Quarer ' to wuge records in n (YYYYQ) 2 » Apr, May, Jun
specificd, subsequent | where YYYY | 3=)ul, Aug, Sep
calendar quarter - isycarond Q iy | 4 = Oct, Nov, Dec
quarter -0R-
0 = no quarter specified; i.c.,
graduates from o designeted
- period will be included
' (vcademic vear, fiscal year,
: calendar yesr, e, (o be
determined by each System)
4 | Student Flrst Yes Yes Steing, up 1o 25 | Matthew, Susan
Nome charmctcrs
5 | Student Middle | Yes No I character F. A
initial - ;
6 | Student Last Yes Yes String, up to 60 | Smith, D' Allesendro
Name . charmciers
7 | Student Soclal | Yes Yes Nunerio (9 555121212, 043443330
Seeurity chamnciers)
Number
8 | CIP wvo dight Yey Yes Two-digit Nunerfe (2 14, 43
. - Classificationof _ | characiery)
Ingiructional
Progroms (CIP) code .
9 ] Cif four digh- | Yes Yes Four-digh String (3 14,01, 14,02, 14,03, 45.01,
Classlfication of chareter) 45,02, 45.06;
Instrustional
: Programs (C1P) code
10 | CIp slx diglt Yes Yes Six-dlgit String {7 14.0101, 14.0102,
Clessification of chamcter) 45.0201,45,0202, 45.0204;
Instructional : 00.0000 if six digit CIP is
Programs (CLP) code not identified or avallohle
1l | Residency Yes Yes Student's residency 1 charpeterz 1, { [ = In-stete
: Identifier : status (in-state v. out- | G, orN O = out-ol-state -
of-state) os N = unknown or NA
determined for tuition
rate at point of entry/ :
matriculation .
12 | Wege Malch Yes No - if not The quarter from String in c.g., wage match might be
Quaster specified, which wuges will be | Tormat sought for the Jast quarter of
System will metched to students (Y-YYYQ) 2016, in which case it would
communicaie | with a specified whcrt YYYY | be20164 .
with NHES Studen: Graduation i: yenr and Q ls :
the preferred | Year/Quarter quricr Quarters are calendar year.
\V‘“;e Mutch . 1 -Jm, Feb. Mar
Quarter 2= Apr,Muy, Jun
- 3= Jul, Aug, Scp
: 4 = Oct, Nov, Dee
K| -
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~ Example:

UNHM nonresident bachelor's graduate, completing December 2011, wage match 2012 4th quarter:
USNH,UNHM.20120,jonas,,SmIth,555121212,14:,14.03,0,20124

A student record may appear more than once for the purpose of tdentlfying multiple Wage Match
Quarters, in which case, identifying Information flelds {columns 1 through. 10) can be the same for
more than one Wage Match Quarter.

The Upload file must contaln 12 fields in the same flle across dfffer,ent records. A submitted file is
malformed and should be rejected by NHES if It doesn't correspond to the specification.

NHES Group Rcspunbe Fllc (Aggregatlon)

R T Y T it Fled s gh X g Sea Tl SR AR :5& PRI "# ’f:v" :
Chg 53’1!85":@' “gﬁ‘ e Name i"»ﬁ ?f'énu%tiomh gueeff‘-.uﬁ:ﬂmm Lol Daiavyy nﬂei‘ M gEnmp
[} Always Line Type | n/a Used to identify type -} Chameter (A) | A
Identifier of responte line in
file
| Always System na {dentifics which String CCSNH; USNH
Identifler System '
2 Always Institution | no {nstitution/ String MCC; NHT|; UNH; UNHM
Identlfier Campus ldentiflcr
k] Alwnys Student n/n Croduetion cohort String In
Omduntio used for wrge match | format
n YYYYQ
Year/Quar whero Y Iy
ter yearand Q Is
quarics
4 Always Totul All Count of total integer G0
Submitied number submltied for
thls group
3 Always Wage nfa The quarter from Siring [n ¢.g., wage maich sought for
Match which wages wili be | fhrmat the lnst quarter of 2016 =
Quarier matched 1o studenls (YYYYQ) 20164
with a speelfied where YYYY
Student Graduntion is yest end Q Is | Quarters nre colendar year
Year quarter 1 = Jan, Feb, Mar
2 = Apr, May, Jun
3 =Jul, Aug, Sep
: 4 = Oct, Nov, Dec
& Always Total All Count of 1ot2l Intéger 420 .
' Mutehed ' number with en :
employment record
. ‘ in Wage Match Qtr ! :
7 Always Average Total Avernge of total Inlegcr (I Col | 6300
Earnings | Matched wagces:for count of 6. and Col 7
twotal number with an jolmly meel
cmployment record dlsclosurn
in Wage Match Qtr rules)

t
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Group Flle [lndustry Llne Item portion)

1inike ot (JEleldiprd Wi uion: E T Y
r‘vh K iT] il i Niime?3 & “'v“‘lé;’opulnilon-. it 3 3])5 %ﬁi"ﬁd , _Eﬁnloﬁt\, 4
Alwuys Line Type { 0o . Used lo ldcnll!')' Iypc of .1'Characlers (A) A
Identifler responso line in file
| Alwiys | System o tdentifies which System Siring CCS5Ni; USNH
Jdent(fer ;
2 Alwnys Institutlon | v Instiution/ String MCC; NHTI; UNH;
Jdentifler Cemnpus Identifler UNHM
3 Alwoys Student /e Qreduntion cohen used String in format’
CQradustion for wage maich (YYYYQ) whero
Year/ | Yisycar ond Q s
Quarier guaner
4 Always | All Couni of total nuimbicr Intoger’ 60
. Submined | submitied for thisgroup | -
5 | Always Wage . ne The quaner from which Siring in format | ¢.g., wage match sought
Maitch wages will be matched to | (YYYYQ) where | for the last quaricr of 2016
Quarter students with a specified YYYY is year = 20164
Swdent Graduntion Year | end Q s quaner
Quarters are calendur year,
| = Jon, Feb, Mar ~
2 = Apr, May, Jun
3 =)ul, Aug, Scp
4 = Oct, Nov, Dec
6 Always Total All Count of tota! number Integer 20
: Matched with an employmenl :
record in Wege Match
Quarter
7 | Always Industry | From 2 String 1,222 Indusiry NAICS
NAICS dightwo3
dight
B | Alwoys Tomal Count of integer 30 Total Employed (x 2 3)
Employed | total
number .
withnt
loest ono.
cinploymen ,
(record in
. meich
quarter for
thn NAICS
9 Always Total Residency | Count oftotal number of | Integer 10 (subject to disclostire)
Matched - matches where Residency
=1 and an employment
record in Wage Match Qir
10 | Always Tote! Residency | Count of total number of | Integer 10 (subject to disclosur:)
Matched =0 matches where Regidency . .
= ( and an employment
. record in Wage Match Qr |
il | Always Total Residency | Count of total numberof | Integer 10 (subject to disclosure)
Matched =N matoches where Residenoy
=N and'en employmem |
record in Wage Maich Otr
12 | Always Avernge Totat Average of tota] wages for Inu:gcr (ifCal 8. | 6300
: Eamings - Matched count of total number with and Cot 12 jointly
. an employment record in meet disclosure
Wage Match Quarter for | rules)
that NAICS :

NHES-CCSNH-USNH-Wage Match MOA-2018
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Note: If a person has employment in more than one NAICS Industry in a quarter, they will be counted
in both industries; however they wiil only be counted onte in any given category. For example if they
work at two different businesses in'the same NAICS code, they will only be counted In that NAICS
‘code once. Industry line item only:returns a line If the count of crnployed (COL 5 is greater than 0)
between the 2 and 3 digit aggregation level.

CCSNH and USNH understand that NHES will aggregate and screen data for conndentlallty first at the
two-diglt level, then break out at the three-digit level. where possible as permltted by NHES/ELMI '
aggregation and disclosure rules,

The group flle nggregatlo_ns are based on group [d and match quarter.

Group Flle (CIP Line llem portion)
e lu\Re!pbn'S'e“‘ P g oo 17 5 PATAk X ~§‘,1: P ok ] L3
%ﬁ %Fife‘i 2 N amet o fﬁo%:ﬁ’um ;;%fe e nﬁ S Datarypeir
0 Alwnys LineType | n/a Used 1o identify type of I Charecter (A)
[dentifier response ling in file
| Always System na Identifies which System '} String CCSNH; USNH
\dentifiecr | .
2 Always Instilution | n/n | Institution/ String MCC:; NHTI; UNH;
[dentifner Campus Identilicr ) UNHM .
3 Always Student na Qraduartion cohort used for | String in [ormat
Graduation wage match (YYYYQ) where
Year/ Yisycorand Qis
Quarter quarter
4 Always Total Al . Count of tatel number Integer 60
Submitted gubmitted-for this group .
5 Always Wago n/n The querter from which String in format ¢.g., wage match sought
: Mutch wages will be matched to (YYYYQ) where for the |ast quartcr of
Quarter students with a gpecliied YYYY isycarand | 2016=20164
Student Qraduation Ycar Q is quarter
Quarners are calendar
your guarters
| = Jan, Feb, Mar
2 = Apt, May, Jun
3 m Jul, Aug, Scp
- 4 = Oc), Nov, Pec
6 | Always Totnl All Count of tote] number with | Integer 20
Matched m emplayment record In
Wege Match Qumer
7 Always | CIP CIpP 2 dight, String (7 14; 14.01, 14.010]
digit characters) i
8 Always Totnl : Count of total number with | Integer 30 (Total Employed 2
Entployed at least one employment 3
by CIP record [n metéh qunrtcr for
that CIP
9 Always Total Residency | Count of tota! number of Integer 10 {subject
Matched = matches where Residency = | - disclosure)
1 and eh employment record
in Wage Match Quarter
10 ] Always Total Residency | Count of totel number of lnteger 10 (subject to
Matched =0 muotches where Residency = disclosure) ~
: | Oend en employment
. ‘| record in Wege Maich Otr
I | Always Total Residency | Count of toral number of Integer 10 (subject to
Matched =N matches where Residency = ‘ disclosure)
N and an employment, ) |
record in Wege Malch Qte |
) ]
NHES:CCSNH-USNH-Wage Match MOA-2010
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12 | Always Avernge Totul . Average of total wages for ~ | Integer (1M Col 8 6300
' iamnings Moiched count of fotal.number with | and Col 12 jolntly
an entployment record In | meet diselosure
Wago Match Quarter fbr rules)
that CIP

Group File (R(’:sldenc_‘,r Line Itemn portlon)

# ot IngResponse i VRIS S VL LR e o o A
.tCo?i EFli'criiﬁz-;&’ {ﬂamcl(b sl’gﬁﬁi’l’ﬂont‘ JBEI ?f)" Ei s Jf.« 4'j LDt Type. Exan
0 Alwayx Line Type | n/n I Used to Identify type of I Charecier {A) | A
|dentifier response ling In flla
1 Alwoys System na identifies which System String CCSNH; USNH
Identifier
2 Always institution | n/n Instiution/ String MCC; NHTI; UNH;
Identificr Campus Identi[ter UNEIM
k| Always ° Student wa Graduation cohort used for | String in format
Qraduation wage match {YYYYQ) where
Year/ - Yisyeorand Q s
Quaner : _quantcr
4 Always Total All Count of total number Integer 60
Submitied submilted for this group
5 Always Residency Residency { Countofl ° Inlcger 51
=]
6 Alvways Residency | Residency | Countof O Integer 45
X -0
7 Always Residency | Residency | Count of N Integer 12
uN .
8 Always Wago nfa The quarter from which String in format | e.g., wage moich sought
. Maich weges will be matched to (YYYYQ) where | for the last quarter of
Quarter studznts with s specificd YYYY is ycar 2016 = 20164
Student Graduntion Yeer and Q Is quarter
. Quarters are ealendar
your quariers
1 = Jan, Fch. Mar
2= Apr, May, Jun
3 = Jul, Aug, Sep
4 = Oct, Nov, Des
9 | Alwoys Total All Count of totel number with | Tnicger 200 (Tota! Employed
Maiched an employment record in 2
Wage Match Quarter
10§ Always Total Residency | Count of tote) pumber of Integer 103 (subject 1o
. Matched o] matches where Residency = disclosure)
I and an employment record '
in Wage Match Quarter
I | Always Totul Residency | Caount of total number of Integer 05 (subjeet o disclosuce)
. Matched =0 matches where Residency »
O end an employment
record in Wage Match )
Qurrtcr ..
12 | Always Total Residency | Count of total number of Integer 30 (subject 1o disclosure)}
Matched =N matches where Residency »
N and an employment
record in Wege Match
Quertor

NHES-CCSNH-USNH-Wage Match MOA-2018



Group File (Additional Infommtion)

CCSNH and USNH understand that NHES will aggregate additional crossmatchﬁ of data where

confidentiatity screening permits. These crossmatches may Include NAICS employment by Residency
code and CIP employmem by Residency code.

Combined, all of the above group response file spemﬁcaﬂons effectively provide for the aggregated wage
record groupings identified below, with possible omissions due to NHES confidentiality rcquaremcms

SYSTEM-evet Groupings

SymnyStud%ntQtr WegeQtr

Syster, StudentQtr, WageQtr.NAI C82
System, StudentQtr, WageQtr,NAICS3

Sysiem,StudentQir, WeageQir,CIP2 .
System.StudentCGtr, WageQr,CIP4 - )
System StudentQtr, WageQir,CIP6

System StudentQtr, WageQir, Residence

System.StudeniQtr, WageQir,Residénce NAICS2
‘System,StudeptQur, WageOtr,Residénce NAICS3

System. StudentQir, WageQtr, Residence, C1P2

System.StudentQtr, WegeQtr,Residénce, CI P4
System Studéniir. WageQir.Residénee,CIP6

INSTUTUTION-[oval
Oroupings

Systom,Inst StudentQtr, WageQHr

Systens.lost, StudentQir, WageQtr NAICS2

System, Inst. StudentOtr, WopeQir,NAICS3
System.lnst, StudontQir, WageQtr, CIP2

System.Jnst, StodentQtz, WegeQtrCIP4

System,Inst, StudontQtr, WagesQtr,CiP6

System, nn,Sludenthr,ngcgr,Ruldm

Sysiem, [pet. Student sO1r ence, NAICS2

Systam, Inst Studen trw Residence, NAICS3

System,l udentOtr, Wi - Resi C1P4

System,|ngt, StudentQtr, WageQtr, Restdence, C1P2 ’

System. | nst. StidentQtr, WageQur, Regidence LIP6-

NES CCSNH-USNH- Wage Match MOA- 2018
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