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DEPARTMENT OF EDUCATION

101 Pleasant Street

Concord, N.H. 03301
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July 1, 2019

The Honorable Mary Jane Wallner, Chairman
Fiscal Committee of the General Court

State House

Concord, NH 03301

His Excellency, Governor Christopher T. Sununu
and the Honorable Council

State House

Concord, NH 03301

REQUESTED ACTION

i. Pursuant to RSA 14:30-a, VI, authorize the Department of Education, Bureau of Student Wellness to
retroactively amend Fiscal Item #FIS 19-033, originally approved by the Fiscal Committee on February
8, 2019 and by the Governor and Council on February 20, 2019 Item #88, by extending the end date from
June 30, 2019 to September 30, 2019 to accept and expend NH School Climate Transformation Grant
funds in the’amount of $399,625 from the United States Department of Education, effective upon Fiscal
Committee and Governor and Council. The budget for Fiscal Year 2020 is listed below. 100% Federal
Funds. ' ' o

2. Pursuant to RSA 124:15, authorize the Department of Education, Bureau of Student Wellness to
retroactively amend Fiscal Item #F1S 19-033, originally approved by the Fiscal Committee on February 8,
2019 and by the Governor and Council on February 20, 2019 ltem #88, by extending the end date from
June 30, 2019 to September 30, 2019 to establish the following temporary full time positions effective upon
Fiscal Committee and Governor and Council approval. 100% Federal Funds.

No. Title Labor Grade alary Range

[ Program Specialist IV (1.0 FTE) : 25 . $50,193.00-$67,918.50
2 . Program Specialist IV (1.0 FTE) 25 $50,193.00-$67,918.50
3 Program Specialist IV (1.0 FTE) ’ 25 $50,I93.00-$67,9I 8.50

Funds to be budgeted as follows:
' School Climate Transformation
Account: 06-56-56-562010-23700000

Class/Object Description. FY 2020
000/400374  Federal Funds $(399,625)
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Class/Object Description FY 2020
. 020/500200  Current Expenses $ 3,900
R Meg27/582803 + Transfers to DolT $ 5,750
028/5 82814  Transfers to General Services 5 5,000
029/500290  Intra-Agency Transfers $ 1,555
030/500301  Equipment $ 3,000
037/500173  Computer Hardware ~$ 5,400
039/500177  Telecommunications $ 780
040/500800  [ndirect Costs $ 14,017
041/500801 Audit Fund Set Aside § 350
042/500620  Post-Retirement Benefits $ 11,500
050/500109  Part Time Salaries $ 23,226
059/509059  Full Time Temp Salaries 3 86,931
060/50060]1  Benefits $ 60,136
070/500702.  In-State Travel $ 13,080
080/500710  Qut of State Travel - § 15,000
Contracts for Program
1021500731 g on e 8 § 150,000 |

' : " Total: - . § 399,625

EXPLANATION

This item is retroactive due to the Continuing Resolution. These funds were included in the FY 20/21

Agency-Budget Request. The School Climate Transformation Grant Program—State Educational Agency
" (SEA) Grants provides competitive grants to SEAs to develop, enhance, or expand a statewide system of

support for, and technical assistance to, local educational agencies (LEAs) and schools implementing an

evidence-based, multi-tiered. behavioral framework for improving behavioral outcomes and learning
- conditions for all students. '

Listed below are answers to standard questions required of all Fiscal Committee item requests,
related to RSA 9:16-a, “Transfers authorized”, RSA 14:30-a, VI “Expenditure of funds over $100,000 -

. from any Non State Source”, or RSA 124:15,”Positions Authorized”, or both, and all emergency
requests pursuant to “ Chapter 145, subparagraph I, (a), Laws of 2019, making temporary
appropriations for the expenses and encumbrances of the State of New Hampshire™:

1. Is the action required of this request a result of the Continuing Resolution for FY 20207 -
Yes.

: TDD Access: Relay NH 711
EQUAL OPPORTUNITY EMPLOYER- EQUAL EDUCATIONAL OPPORTUNITIES
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2. If this request is retroactive what is the significance and importance of the actlon being effective
from an earlier'date? The request is to extend the end date of the prev:ous item due to the continuing
resolution.

3. Is this a previously funded and ongoing program established through Fiscal Committee and
Governor and Executive Council action? (If so, include as an attachment the ofiginal documents
as approved and cite the specific dates of authorization and end dates for each action as part of

- your answer to this question.) Yes, this request was previously approved by Fiscal Committee on
February 8, 2019 (Item #FJS 19-033) and Governor and Council on February 20, 2019 (ltem
#88).

4. Was funding for this program included in the FY 2018-2019 enacted Budget or requested and
denied? No, these federal funds were awarded to the DOE in FY 19.

5. Is this program in total or in part, included in the vetoed FY 2020-2021 Operating Budget
. proposal currently pending for your department, or was it requested and denied?
Yes, it was included.

6. Does this program include, either positions or consultants, and if so are the positions filled,
vacant, or have offers pending? (Please provide details for each position and note whether
consultant contracts have been awarded. )

Yes, three Program Spec1a1|st positions are included, currently vacant.

7. What would be the effect should this program be discontinued or not initiated as a result of this
request being denied? .
We would not have the capacity to support the southeast region of the state with regard to
building preventative systems of support to meet the behavioral health and wellness and school
climate planning needs. The funds from this grant would allow us to hire the three positions to
provide the technical assistance and professional development to each region. The Bureau of
Student Weliness — Office of Social & Emotional Wellness is unable to meet the need with the
current staff capacity.

The primary goal of the Regional Student Wellness Expansion Initiative, funded by the School Climate
Transformation Grant, is to expand the capacity of the Bureau of Student Wellness through the creation of
regional student wellness hubs that will prowde training and technical assistance to LEAs in the three

southern regions of the state as they: (1) Build, improve, or enhance the use of a multi-tiered system of
support for behavioral health and wellness (MTSS-B) framework at the school and district level; (2)
Establish and sustain local student wellness teams to support direct services and promote education around
the seven dimensions of student wellbeing; and (3) Collect and report data in an effort to inform policies,
"practices, and programs to improve school climate.

The objectives of Regional Student Wellness Expansion Initiative are to: 1) Build local capacity to support
the growth of school-based student wellness initiatives; 2) Provide technical assistance and training to
school districts around evidence-based mental health interventions, opidid and other substance-abuse
preventlon bullying and school violence prevention, diversity and cultural competence, and other youth-
serving practices; 3) Reduce the need for intensive treatment, out-of-home placement, hospitalization, or
incarceration of youth in each region.

TDD Access: Relay NH 711
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The NH Department of Education will work to accomplish these measurable objectives by: 1) Embedding
a State-level MTSS-B Educational Consultant in each of the southem DOE regions to serve as a liaison
between the State and local student wellness initiatives; 2) Supporting the implementation of a multi-tiered
system of support, embedded with the Positive Behavioral Interventions and Supports (PBIS) framework,
in school districts; and 3) Delivering trainings, such as Youth Mental Health First Aid, Connect Suicide
Prevention/Intervention, Signs of Suicide, Developmental Assets, and diversity and culture competence
trainings, to promote positive school cuiture. An emphasis will also be placed on evidenced-based trainings
around substance use disorders, particularly opioid use prevention, to address the growing number of
students affected by opioid addiction.

. At its core, the Bureau of Student Wellness uses the Safe Schools/Healthy Students modet to strategically

incorporate community stakeholders from various fields in student wellness initiatives. This is currently
being done on a district-by-district level with sub-grantees of current grants. Replicating the Bureau’s
principle function of technical assistance at the regional level will empower communities to “own” the
work, and ultimately establish a sufficient and sustainable local system of care with targeted outcomes.

All 69 school districts and 18 public charter schools in the Southwest, Southcentral, and Southeast DOE
regions of New Hampshire will be invited to partake in this initiative. LEAs receiving other grant funding
through the Office of Social and Emotional Wellness within that region will be required to join. It is the
* goal of the Office to work with 5-8 LEAs per region per year until all 87 districts and charter schools have
begun to implement student wellness programs. With this intention in mind, over the five-year life of the
grant, approximately 100,000 students will benefit from work afforded by this grant.

In each region, interested LEAs will identify-a School Climate Transformation Task Lead to act.as the
point-person in the school/district for all activities supported under the grant, including but not limited to:
assembling and managing school culture and climate committees, coordinating with a State-level MTSS-B
Educational Consuitant on training and technical assistance needs, and leading ‘the development and
execution of the school climate and culture work plan. Under the direction of their MTSS-B Educational
Consultant and in partnership with the Bureaus of Student Support and Instructional Support, LEAs will
develop needed infrastructure, identify opportunities to strengthen professional-development and training,
and receive technical assistance to advance and sustain school climate transformation efforts ‘through the
adoption of policies, practices, and programs that address both in-school and out-of-school time.

Additionally, participating LEAs will join a cohort of schools at varying stages of the MTSS-B framework
implementation process. Each cohort will serve as a professional learning community to enable LEAs to
network with each other. This will also serve as a model for sustainability and accountability as LEAs
analyze evaluation data, discuss trends, share resources for braiding and blending funding, etc. Task Leads
will disseminate information from these cohorts that will inform practices, programming, and policy in their
school(s). ‘

Each MTSS-B Educational Consultant will serve as the conduit between the Bureau of Student Wellness,
school districts, and community partners in his/her respective region to promote the use of the NH Student
Wellness Toolkit to implement school-based, community-informed student wellness programs throughout
the state. ’ '

The work of the regional student wellness hubs will be embedded into the NH Student Wellness State
Management Team, an existing formal, interagency structure at the state level that will leverage

' TDD Access: Relay NH 711
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collaboration between the NH Department of Health and Human Services, Bureau of Public Health
Systems, Policy, and Performance and the Bureau of Children’s Behavioral Health; regional community
mental health centers; the NH School Board Association; the NH School Administrators Association; the
NH-NEA; local law enforcement and juvenile justice systems; NH parent and family organizations; and the
NH Children’s Behavioral Health Cotlaborative to improve mental health services for students and young

ddults, and to create safer and more secure schools and surrounding communities.

Services

"APPROPRIATION EXPLANATION

Class Class Description - Explanation
020  Current Expenses Appropriation to cover materials and supplies that will be used by staff.
027  Transfers to DolT . Appropriation to cover costs of data integration with other State agencies
data systems.
028 Tran§fers o General Appropriation for staff work areas.
Services - :
029  Intra-Agency Transfers  Appropriation to internal program support.
030 Equipment Appropriation to provide new equipment to staff hired under the grant.
037  Computer Hardware Appropriation to provide new computer hardware to staff under the grant.
039  Telecommunications Appropriation to provide VOIP and other telecommunications services.
040 Indirect Costs Appropriation to meet the State of NH Statewide Cost Allocatlon Plan
obligations.
041  Audit Fund Set Aside Appropriation is based on .01 percent of the grant.
042 Post-Retirement Appropriation to cover post retirement costs at the current rate of 9.89
- Benefits ) percent. :
050  Part Time Salaries ; Appropriation to cover cost allocat_lon of salary.
059 g::;r’li‘;?e Temp Appropriation to fund requested positions in support of the grant activities.
0 60. Benefits Appropriation to cover Health, Dental, Life, Medicare, FICA and Retirement
Contributions for full time and cost allocated positions.
070 In-State Travel Appropriation to cover travel for-in state meetings, presentations and
technical assistance.
080 Out of State Travel Appropriation to cover staff travel to attend out of state meetings and
] presentations.
102 Contracts for Program Appropriation to contract with providers of evaluatlon services, Technical

Assistance and Trainings.

The following information is provided in accordance with the Comptroller’s instructional memorandum
dated September 21, 1981:

1. List All Personnel involved:

New Positions:
¢ Program Specnallst IV (3). MTSS- B Coordinators for Southwest Southcentral, and Southeast

regions.

The Department is requesting authorization to use a portion of additional grant funds to support existing
positions. These existing positions will provide leadership and support for the grant:

TDD Access: Relay NH 711
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¢  Administrator IV
e  Administrator II
¢ Education Consultant I: Program Project Coordmator .
e Program Specialist I1I: Training and Technical Assistance Coordinator
» Program Specialist I1I: Grant Coordinator
e Program Assistant II: Project Assistant
[ ]

Business Administrator II

. 2. Nature, Need, and Duration:
As stated above, the primary goal of the Regional Student Wellness Expansion Tnitiative, funded by the
School Climate Transformation Grant, is to expand the capacity of the Bureau of Student Wellness through
the creation of regional student wellness hubs that will prowde training and technical assistance to LEAS
in the three southern regions of the state. The positions in this request will provide leadership and support
for the grant. The positions have been included in the FY 20/21 budget request. The grant of federal funds
will end on September 29, 2023, when the positions will also end.

3. Relatlonshlp to Existing Agency Programs:
This grant will propet the existing work of the Bureau of Student Wellness——Oﬂ' ice of Social and Emotional

Wellness, which relies on partnerships with other State agencies (e.g. DHHS) and the community {e.g.
community mental health centers). The work afforded by this grant will be conducted in conjunction with
current initiatives within the Office of Social and Emotional Wellness with input from partners on the State
‘Management Team.

4. Has a Similar Program been Requested of the Legislature and Denied? No.
5. Why wésn’t this Funding Included in the Agency’s Budget Reg' uest?

At the time that the State’s Biennial Budget was bemg prepared, the Request for Proposals for the grant has
not been made pubhc

. 6. Can any Portion of the Grant Funds Be Utilized? : :
No. The positions requested are necessary to fulfill the intent of the grant that was accepted by the Grantmg

Authority.

7. Estimate the Funds Required to Continue the Position: ,
Salary and benefits for the three full-time temporary positions are expected to be $272,118 for FY20‘

In the event Federal Funds become no longer available, General F unds will not be requested to support this
program. Attached are copies of the grant awards.

Respectfully submitted,

~ . '

Frank Edelblut
Commissioner of Education

TOD Access: Relay NH 711
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The Honorable Mary Jane Wallner, Chéinnan
Fiscal Committee of the General Court

“State House
Concord, NH 03301

His Excellency, Govemor Christopher T. Sununy
’ - and the Honorable Council

State House
. Concard, NH 03301
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hristine Bronnan
aputy Commissioner
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STATE OF NEW HAMPSHIRE
DEPARTMENT OF EQUCATION
. 101 Pleasant Stroet
Concord, N.M. 03301
TEL {603) 271-3495
. FAX (603).271-1853"
Cltizans Sarvices Lino 1.800-339-9900

Date

. ;;—:K?/f//ﬁ

>

REQUESTED ACTION

' 1.' Pursy'ant to. RSA 14:ﬁ0-a,'Vl, authorize the Department of Edubation, Bureau of Student Welinéss to accept and

. expend NH School Climate Transformation Grant funds in the amount of $399,625 from the United Stales
Depariment of Education, effective upon Fiscal Committee and Govemnor and Council approval through June 30, -
* 2019, The budget for Fiscal Year 2018 is listed below. The balance of the grant, which is in the-amount|of .

$3,098_,84?, willl be incorporated into the next two biennial b_udgets.-wo% Federal Funds,

- 2. Pursuant o RSA 124:15, authorize the Department of Education, Bureau of Student Weliness to establish the
followirg temporary full fime positions effective upon Fiscal Commitiee and Governor and Council approval through~

. June 30, 2019.100% Federal Funds. ' - | |
Mo Tl - R . Labor Grade Solary Range
R - .. Program Specialisl IV (1.0 FTE) - 25 ... $50,193.00-867,918.50
S Prograni Specialisi V (10 FTE) 25 $50,193.00-867,918.50 |
3" . Program Specialist IV (1.0 i) T2 $50,193.00-867.918.50
Funds 1o be budgeled as follows: '
S S School Climate Transformation
Account: 06-56-56-562010-23700000
Class/Object  Description FY2013 .
0001400374 - Federal Funds $(399,625)
© 020/500200  Cumenl Expenses $ 3,900
027582803 Transfers to DolT $ 5750
028/582814  Transfers to General Services - § 5000
- 029/5002%0  Intra-Agency Transfers $ 1,556
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The tHonomble Mary Jane Wallner, Chairman ] .
Fiscal Committee of the Gendeal Coun - -

Mis Excellency. Governor Christophier V. Sununu

T R HEReTBIE CREve Comngil o

©Janvary 7,209 -

Page 2005
... Class/Object  Description = .. LFyaote. S -
—_...030/500301__ Equipment ... ... —_ §—-3000— - - e e e
037/500173  Computer Hardware -§ 5400
039/500177  Telecommunications ..§ 780
040/500800  Indirect Costs = ' . -§ 14,017
041/500801  Audit Fund Set Aside - 8350
042/500620  pPost-Retirement Benefits $ 11,500
050/500109  Part Time Salaries $ 23,226 L
"7 TTT059/509059 T Full Time Temp Saianes T s meew T
- 0607500601  Benefits % 60,136
0701500702 In-State Trael $ 13,080
080/500740° G557 $tale Travel $ 15000
102/500731 - Contracts for Program Sarvices ~$ 150,000
- - ~ Total: $ 399,625
] ~ EXPLANATION |

4

The Scﬁdol 'Clihate Tra_ns"formalion Grant Program—State Educatio_nai Agency (SEA) Granls provides cio-rnpetiﬁve L 18
.grants 'to SEAs to develop,enhance, or expand a statewide system of support for, and technical assistance to, local L

_ ‘educa!ional'_égencies__(L—EAs)_and.'scthIsﬂimplementing ‘an .evidence-based, mulii-iered behavioral-framework-for - -

- - improving behavioral oufcomes and.learming conditions for all students.

.. stale s they:’(1) Build, improve, ‘or ‘enhance,the use of a multi-tiered system of support for behavioral healthi and. . .

The_pr_iﬁléry-goal of the Regional Sludénl Wellngss Expaﬁs’ioﬁ, Initialive, funded by the School Climate

 Transformalion Granl, is to expand the capacity of the Bureau of Student Wellness through the greation of regional

student wellness hubs that will provide training and technical assistance to LEAs in the thrée southem regions of the

wellness (MTSS-8} framewark at the school and district level; (2) Establish and sustain local student wellness teams .
to support direct services and profote education around the seven dimension’s of student welibeing; and (3) Collect
-8nd Teport dala in an effon ta infon policies, praciices, and programs ta improve school climate. i

The ijéct_ive_s of ﬁégibhal Student Wellness Expansidri initiaiiVe are to: 1) Build local capacity to _sl:pport the growth

of school:based student wellness initiaives; 2) Provida techinical aSsistance and training to school disticls around

. evidence-based menfal health infervéntions, opioid and other, substance abuse prevention, bullying and sehool

"Vviglence prevention, -diversity and culiural Competence, and olher youth-serving practices; 3) Reduce the need for
intensive treatment, out-of-home placement, hospitalization, o incarceration of youth in each region.

The NH Department of Education wil work to accomplish (hese measurable objectives by: 1) Embedding a State-.

o level MTSS-B Educational Consullant in each of the southern DOE regions lo serve as a liaison between the State

and 'local student wellness initiatives; 2} Supporting the implementation of a-multi-iered system of support,
embedded with the Positive Behavioral Inierventions and Supports (PBIS) framework, in school districls: and 3)

- Delivering lrainings, such as Youth Menlal Health First Aid, Connect Suicide Prevention/intervention, Signs of
. Suicide, Developmental Assets; and diversity and culture competence trainings, to promote positive school culture. : ..

v

- An emphasis wil also be placed on evidenced-based trainings around substance use dis’drders, particulary opioid

use prevenlion, lo address the growing number of students affected by opioid addiction.

. ] TOD Access: Relay NH 711
EQUAL OPPORTUNITY EMPLOYER. EQUAL EDUCATIONAL OPPORTUNITIES
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- At its core, the Bureau of Student Wellness uses the ‘Safe Schools/Healthy Sludents model to’ strategically
-Incorporate community stakeholders from various fields in student wellness initiatives, This is currently being done on
- @ district-by-district level with sub-grantees of current grants. Replicating the Bureau's principle function of technical .
* .assistance at the regional level will empower communities to "own™ the work, and ultimately establish a sufficient and
* suslainable local systém of care with targeted outcomes. X

.. -Ali 68 school districts and -18 public charter schools in the Southwest, Southcentral, and Southeast DOE regions of

New Hampshire will be invited to partake in this initiative. LEASs receiving other grant funding throt'JQh the Office of

"Social and Emotional Wellness within that region will be required to join..It is the goal of the Office ]to work with 5-8

- LEAs per region per year until all 87 districts and charter schools have begun to implement student weliness

programs. With this intention in mind, over the five-year ife of the grant, approximately 100,000 siuc!!ehls[will benefit
from work afforded by this grant. A L '

‘In each region, interested LEAs will identify a'School Climate Transformation Task Lead to act as the point-persan in
the school/district for all -activities supported under the granl, including but not limited to: assembling"and managing
- school culture and climate committees, coordinating with a State-leve!:MTSS-B Educational Consultant on training :
-and technical assislance needs, and leading the develgpment and execution of the.schoal climale and culture work
plan. ‘Under the direction of their MTSS-8-Educational Consultant and in’ parinership with the Bureaus of Student
‘Support -and Instructional . Support, LEAS will develop needed infrastructure, -identify opportuniliés to strengthen
.. "professionial development and training; ‘and receive technical -assistance to advance 'and suslain|school cimate . . ..
v transformation efforts through the adoption Bf policies, praclices, and programs that address both in-school and out:.

.of-school time. ~ * . . .
Additionally, ‘parlicipating LEAs will join a cohort of schools at varying stages. of the MTSS-B framework
implementation process. Each cohort will serve as a professional leaming community to enable LEAs {o network with
~ each other. This will also serve as a model for sustainability and accountability as LEAs ‘analyze elaluation dala
- . discuss trends, share resources for braiding and blending fundifig; ete. Task Leads will disseminate information from - -
-7+ these cohorts that will inform praclices, programming, and policy in their school(s).- SRR
‘Each MTSS-B Educational Consultant will serve as the conduit between the Bureau of Student Weliness, school
districts, and community partners in his/her respective region to promote the use of the NH Student Wellness Toolkit
.~ toimplement school-based, commuriity-informed student wellness programs throughout the state. L :
. " The work of the regional sludent weliness hubs will be embedded into the NH Student Wellness State|Management
.Team, ‘an existing formal, interagency structure at the state level that will leverage collaboration between the NH - -
Depaniment of Health"and Human Services, Bureau of Public Health Systems, Policy, and Pedonn'la'nce and the
. Bureauof Children’s ‘Behavioral Health; regional community mental health centers; the NH-School Board
. Association; the NH School Administrators Association; the NH-NEA; local law' enforcement and jubenile justice
- systems; NH parent and family organizations: and the NH Children's Behavioral Health Collaborative to improve
‘ mental health services for students and young adults, and to create safer and more secure schools and surmounding”

communities,

K i "~ TDO Access: Rolay NH 711 .
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. O APPROPRIATION EXPLANATION
Class Class'rDesi:ribtinn | . Explanation
020  Curent Expenses Approprialion lo cover materials and supplies hat will be used by staff,
- ' . Appropriation to cover costs of data mtegratlon with other State agencies -
027  Transfers to DolT data systems,
.- Transfers to General
‘ 038 . Services . Appropriation for staff r;nrk~ara-z_a.s.‘ B e
. 029 IntaAgency Transfers Appropnalron lo intemal program suppdrt
. 030 Equipment Appropriation to provide new equipment to staff hired under the grant.
037  Computer Hardvrare Appropriation to provide new computer hardware {o staff under the grant.
039 Telecommunications Appropriation to provide VOIP and other telecommunications services.
X s Appropriation to meet the State of NH Statewrde Cost Nlocatlon Plan
040 . Indurect Costs obligations. _
041 'Audlt Fund Set Asrde Appropnahon is based on 01 percent of the grant.
042 - Po st Rehremeni Beneﬁts . ?ggfﬁ{lamn to cover post retrrernent costs at the currenl rate of.9 89
(050 Part Tlme Salanes ' Appropnatron to cover cost allocation of sarary
059 Full T'me Temp Salanes ' Appropnatron {6 furd requesled posmons in support of the grant actrwtres
050 -'Benerts Appropnalron to cover Health Dental, Life, Medicare, FICA and Reliremient
T - -Contributions for full time and cost allocated positions.
oy Appropnatron to cover lravel for i in siate meet:ngs presentations and
°,7° In-State Travel . technical assistance.
' Appropnatron to cover slaff travel to attend out of state meehngs and
- \Odo Out of Sta!e Travel * preseriations. . .
"0 -Conlracts forProgram - ‘Appropniation to contract with prowders ofevaluatron serwces Techmcal -

Assrslance and Tramlngs

1

The followmg mformalron is prowded in accordance wrlh the Complroller’s mslruchona! memorandum daied

| R S A,

\'September 21 1981

" 1. ListAll Personnel mvolved
New Posmons -
Program Specrahsl v (3) MTSS-B Coordlnators for Southwest Soulhcentral and Southeasl regrons

B The Department is requeshng authorization to use .a portion of addrtronal grant funds to suppacrt exushng positions.
These exrshng positions will provrde Ieadershrp and support for the grani

¢ Administrator IV

Educational Consultant II: MTSS-B Coordlnator for state-leve! acuvmes
: Educalron Consullantl Prdgram Project Coordinalor

Program Specialist Iil: Training and Technical Assistance Coordinator

[ ]

*

e Program Specraltsllll Communications Coordinator .
L ]

Program Specialist ill; Cultural and LinguislioCornpetency Coordinator

EQUAL OPPORTUNITY EMPLOYER EQUAL EDUCATIQNAL QPPORTUNITIES.
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The Honorable Mary Jaire Waklaee, Chainnan
" Fiseal Commitier of the General Court

His Exceltency, Govemor Christepher 1%, Sununu
’ - and the Heaorable Exceutive Council
© January'?, 2019°
F‘J_l_s_u: Sols
* * Program Assistant I: Project Assistant
* . Business Administrator li

2. Nature, Need, and Duration: _ :
As stated above, the primary goal of the Regional Studenl Wellness Expansion Initative, funded by the School
‘Climate Transformation Grant, is to expand the capacity of the Bureau- of Student Wellness through the creation of .
regional student weliness hubs that will provide training and technical assistance to LEAs in the three southem
_regions of the slate. The positions in this request will provide leadership and support for the grant. The positions will
- be funded until FY.2020, when the program will be continued with the biennium budget process. The grant of federal

~ funds will end on September 29, 2023, when the positions will also end.

+ 3."Relationship to Existing Agency Programs: E : e
This grant will propel the existing work of the Bureau of Student Wellness—Office of Social and Emotional Wellness,
which relies on partnerships with other Stale agencies {e.9. DHHS) and the community (e.qg. coxlnmunity menlal
health centers). The work afforded by this grant will be conducted in conjunction with current iniliatives within the
Office of Social and Emotianal Wellness with input from partniers on the State Management Team, |-

_ 4, Has a Similar Program been Requested of the Legislature and Oenied?

5. Why wasn' this Funding Included in the Agency's Budgel Request? T
“At the time that the State's Biennial Budget was being prepared, the Request for Proposals for the grant has nol
been made public. Co _ : ‘ .

6. Can'any Portion of the Grant Funds Be Utiized? - - |
No.- The positions requested are necessary-to fulfill the intent of the grant that was accepled by the Granting
- Authority, . - : : L L C

7. Estimate the Funds Re uired lo Conlinue the Position: S
Salary and benefits for the three full-time temporary positions are expected to be $272,1 18 for Fyao.

.. I the event Federal Funds become no longer available, General Funds will ot be requested to support this
_ program. . Attached are copies of the grant awards.” . : N

 Respectfully submitied,

Frank Edelblut”
Commissioner of Education ‘

TOD Access: Relay NH711 .
EQUAL OPPORTUNITY EMPLOYER- EQUAL EDUCATIONAL OPPORTUNITIES

i



State Of New Hampshire
v D'IVISTON'OE PERSONNEL
Depuartment of Administrative Services

State House Annex — 28 School Street
" "Concord, New Hampshire 03301

" Dear Ms. Vaillancourt: -

' Charles V. Artinghaus . ) - . Lerric A. Rudis
- Commissioner ) Director
(603) 271-3201 : _ (603)271-326)

Date 12/28/2018

Tammy Vaillancourt, Chi¢f Financial Officer
NH Department of Education

101 Pléasant Street

Concord, NH 03301-3860

Regnrdiﬁg: Request to ﬁlabi'i;h a full-time temporary Program Specialist [V, LG 25.

The Division-of Personnel approves the New Hampshire Department of Education reqﬁest under the - A
Schoo] Climale Transformation grant to establish a #9T position for a full-time temporary Program '
Specialist [V,’LG 25; pending approval of funding. This position has been assigned position number
9T2963. o ) . .

- This position number wlil_llremain inacli»_'é until you:_rcccive funding approval from the Fiscal
* Committee (per RSA 124:15). T '

[t will be your, responsibility to bring the fequest for funding before-the Fiscal Comniitteé: You may
use this letter a5 confirmation of our decision. Once you have oblained Fiscal Commitiee approval,

please notify the Classification Section with documentation. - -

Thank you. .
’ Sincerely,

. . //'/(?72—((“.‘ ./_ . _- '
el (¥ :
B  Marianne Réchy

Classification & Compensation Administrator

Ce:  Lorrie A Rudis, Director of Personnel




f. e .

. State Of New Hampshire
DW[SION JOFPERSONNEL
Department of Administrative Serv:ccs
State Housc Annex — 28 Schoal Street
- Concord, New' Hampshlre 03301

Chnrlns‘l.\vl._Arlinghaus _ ' ' * Lorrig A. Rudis

Commissioner = - . - Dircctor
(603)271-3201 : . . (603)271-3261

- Date 12/28/2018

Tammy Vaillancount, Chicf Financial Officer
NH Department of Education

101 Pleasant Street

Concord, NH 03301-3860.

Regarding: Request to establish a full-time temporary Program Specialist IV, LG 25!

A_Dea_r Ms. Vaillancourt:

' The Division ofPersonnel approves the New Hamps}nrc Department ofEducauon request under.the
Schoal Climate Transformation grant to establish & #9T position for a full-time temporary |Program

Specnahst IV, LG 25; pendmg approval of funding. This position has been assigned position number
9T2964. .. _ .

This position number will remain inactive unhl you receive funding approval from lhe Fls< al
. Comm:tlee (pcr RSA 124:15).

It will be your résponsibility to bnng the request for funding before the Fiscal Commmee YOu may
 use thisletter as confirmation of our.decision. Once you have obtained Fiscal Commmittee approval
please nottfy the Classification Section with documentation.

Thank you _ .
Sincerely,

] - | — |

Marianne Rechy
Cla.ssnﬁcauon & Compensauon Admmlstralor

‘Ce:” Lorrie A. Rudis, Director of Personnel

1




State Of New Hampskire
DIVISION OF PERSONNEL
Department of Administrative Scrvices
State House Annex - 28 School  Street

Concord, New Hnmpshlre 03301

Charles M. Arlinghaus R : Lorrie A. Rudis -

Commissioner . : . "Director
. (603)271-3201 o .. (603)271-3261
Date 12/28/2018

Tammy Vaillancoun, Chief Financial Officer
NH Departiment of Education

101 Pleasant Street

Concord, NH 03301-3860

Regnrding: Request to establish 2 full-time temporary Program Spccialisl IV, LG 25

Dear Ms. Vaiiiancourt‘

\

" The D:wsnon of Personnel approves the New Hampshlre Department of Education request under the
-Scheol Chmale Transformation grant 1o establish a #9T position for a full-time temporary Program

Speczallst v, LG 25 peading approval offundmg This has been ass1gned position number

. 9T2965.

_ This position number will remain inactive until y0u recewe fundlng approval from the Fiscal -

- Commmec (pcr RSA 124:15).

. Th_ank you.

‘ lt wull bc your responsrblhty to bring the request for funding before the Fascal Commlrtee You may
. use this letter.as confirmation of our decision.. Once you have obtained Flscal Committee’ approval

please notify the Classﬁ'calwn Section with decumentation.

N

Sincerely,

/ /z&mzw@% e

Mamnne Rechy ' .
"Classification & Compensation Admlmslrator

Cc:  Lorie A. Rudis, Director of Personnel




US Department of Edﬁcatlon S184F130016
Washlngton, D.C. 20202
GRANT AWARD NOTIFICAT!ON
1 RECIPIENT NAME o[ AWARD INFORMATION
b -::":.‘.NH Dcpanm:nt of Educallnn PRIAWAR.D NUMBER SI184F180016
“.Division of Leamer Support - ACTION NUMBER 1
101 Pleasant St : ACTIONTYPE®  New
"+ Concord, NH 03301 - 335_2 AWARD TYPE - Discrelionasy
: . {Rescarch and Dcvclopmcnt)
| PROJECT STAFF A PROJECTTITLE
RECIPIENT PROJECT DIRECTOR 84.184F
MelissaH Lee - (603)271-3730 NH Schaol Climate Transformation Grant 2018
- melissa lee@doe,nh.yov ' . :
EDUCATION PROGRAM CONTACT -
Carletic R KyserPegram (202) 453-6732
. . u @ "oV . i
- EDUCATION PAYMENT HOTLINE
GS PAYEE HELPDESK  888-336-8930
5| KEY PERSONNEL , - .
" Melissa H Lee Project Director - A 0%
{AWARD PERIODS ,
“BUDGET PERIOD - 10/012018 - 0973072019
PERFORMANCE PERIOD . 10/0§/2018 - 09/3072023
L. . o . ' 4
FUTURE BUDGET PERIODS
K 2 10/01/2019 - 09/30/2020 _$698,703.00
R TP 10/01/2020 - 09/30/2021 $699,414.00
: R 100172021 - 9/30/2022 $699,414.00
LS ‘ 10/01/2022 - 09/30/2023 £699,414.00- :
7 AUTRORIZED FUNDING _ _
- . ) . -': . N ) ' )
E ‘ THIS ACTION £698,703.00
.. -BUDGETPERIOD $698,703.00
PERFORMANCE PERIOD $698,703.00
8 ADMINISTRATIVE INFORMATION
I “DUNSISSN - 808590277
REGULATIONS . EDGAR AS APPLICABLC
© . . 2CFRASAPPLICABLE A
"ATTACPIMENTS "1,2,3;6,8,9,1 I‘J 13,14 ,E-3 El E2 E4,
.o LEGISLATIVE AND FISCAL DATA
‘ AUTHORITY "pPL |07-| 101V-A SAFE & DRUG-FREE SCHOOLS P COMMUNITIES ACT
OF ESEA, AS AMENDED -
: PROGRAM TITLE: SAFE AND DRUG-FREE SCHOOLS AND COMMUNITIES NATIONAL
‘ ' PROGRAMS




] .

. Division of Leamer Suppon

GRANTEE NAME: i ' *  EDUCATION, NEW HAMPSHIRE DEPARTMENT OF

_IOIPLEASANTST e o

CONCQRD, NH 03301 - 3852

PROGRAM INDIRECT COST TYPE:  Unrestricted
PROJECT [ND!RECT COST RATE: 63%

TERMS AND CONDITIONS

(l) THE FOLLOWING ITEMS ARE [NCORPORATED N THE GRANT AGREEMENT

I) THE RECIPIENT‘S APPLICATION (BLOCK 2

- 2) THE APPLICABLE EDUCATION DEPARTMENT REGULATIONS: 2 CFR PART 80, NONPROCUREMENT

DEBARMENT AND SUSPENSION AS ADOPTED AT 2 CFR PART 3485, 2 CFR PART 200 AS ADOPTED
ATZ CFR 3474 (BLOCK 8), AND34CFR PARTS 75,77, 79, 81, 82, 84, 86,97, 98, 99 AND THE PROGRAM

. 'REGULATIONS SPECIFIED IV BLOCK 2, AND

3) THE SPECIAL TERMS AND CONDITIONS SHOWN AS A'I'TACHMENTS IN BLOCK 8 ONTHE INITIAL
AWARD APPLY UNTIL CHANGED o - -,

’
+

© THIS AWARD SUPPORTS ONLY THE BUDGET PERIOD SHOW’N N BLOCK 6.IN ACCORDANCE WITH 34

CFR 75 253, THE SECRETARY CONSIDERS, AMO\IG OTHER THINGS CONTINUED FUNDING IF-

1) CONGR.ESS HAS APPROPRIATED SUFFICIENT FUNDS UNDER THE' PROGRAM

" -2) THE DEPARTMENT- DETERMINES THAT CONT[NUING THE PROJECT ‘WOULD BE IN THE: BEST :-

INTEREST OFITHE GOVERNMENT

» OBJECT]VES OF THE PROJECT ca

4) THE SECRETARY ESTABLISHED PERFORMANCE MEASUREMENT R.EQUIREMENTS FOR THE

' 'GRANT iN: THE APPLICATION NOTICE, THE PERFORMANCE TARGETS IN THE GRANTEES, APPROVED

us, Department of Educatian SIBFII00I6
Washmgton, D. C.,20202 -
GRANT AWARD NOTIFICATION
CFDAISUBPROGRAM NO: 84.184F _
TTUFOND FUNDING 7 AWAKD " ORG. CODE~ cm:comr LIMITATION  ACTIVITY  CFDA™  ORJECT ~  AMOUNT
—--|-CODE—-+~YCAR YEAR —- Tt © & L1 : —
{0203A " 2018 2018 ES000000 B GAl FFF (84 4101C $698,703.00
10 PRAAWARDNUMBER: S184F180016
| RECIPIENT NAME: . o NH Department of Education

APPLICATION ]
5) THE RECIPIENT HAS SUBMI'ITED REPORTS oF PROJECT PERFORMANCE AND BUDGET
EXPENDITURES THAT MEET THE REPORTING R.EQUIREMENTS FOUND AT 34°'CFR 5. [18; 2CFR200.327
'AND 200.328, AND ANY OTHER REPORTING REQUIREMENTS ESTABLISHED BY THE SECRETARY

-~ §) THE.GRANTEE HAS: MAINTAINED FINANCIAL AND ADMINISTRATIVE MANAGEMENT SYSTEMS

THAT MEET THE REQUIREMENTS IN2CFR 200 302, FINANCIAL MANAGEMENT AND 2 CFR 200. 303
INTERNAL CONTROLS :

IN ACCORDANCE WITH 2 CFR 200. BOS(C){Z) CHANGES T0 KEY.PERSONNEL IDENTIFIED IN BLOCK 5

_MUST RECEIVE PRIOR APPROVAL FROM THE DEPARTMENT

THE SECRETARY ANTICIPATES FUTURE FUNDING FOR THIS AWARD ACCORDING TD THE SCHEDULE

' IDENTIFIED IN BLOCK 6! THESE FIGURES ARE ESTIMATES ONLY AND DO NOT BiND THE SECRETARY

TO FUNDING THE AWARD FOR THESE PERIODS OR FOR THE SPECIFIC AMOUNTS SHOWN THE
RECIPIENT WILL BE NOTIFIED OF SPECIFIC FUTURE FUNDING ACTIONS THAT THE SECRETARY
TAKES FOR THIS AWARD.




us -'Depa-rtment of Ec.luc'at.i,on : ‘  S1BFIZ0016
Washington, D.C. 20202

GRANT AWARD NOTIFICATION

- ' " ’ ’ .‘. + ) \ ‘ ‘ ’ . -
’ .The Office of Management and Budget requires ali Federal agencies to assign a Federal Award ld:_nltifying Number |
(FAIN) to each of their financia) assislance awards. The PRIAWARD NUMBER identified in Block:2 is your FAIN,

* "if subawards arc permined under-this grant, and you choose to make subawards, you must document the assigned PR/

®

AWARD NUMBER (FAMN) identified in Block 2 of this Gront Award Notification.on each subaward made under this
grant. The term subaward means: : T : :

1A iegal instrument 1o provide supp&rr. for the performance of any portion of the substantive project or program for
which you reccived this oward and that you as the recipient award to an eligible subrecipient. CoeT

2. The term does nat include your procurement of property and services nzeded to carry oul the project or progrom
(The payments received for goods or services provided as o contractor aré not Federa! awards, sec 2 CFR 200.501(f)

- of the OMB Uniform Guidance: "Uniform Administrative Requirements, Cost Principles, and Audit/Requiremients for

Federal Awards"),

3. A subaward may be provided through any legal agreement, including an dgrqgmcm that you of a subrecipient -
copsid,ers a controct, . v . - R

:You are nul}ibrigéq, in carrying out this grent, 1o utilize the hi gher !hreshold-set'for mici'o-pun;.ha.s'e and simplified

‘acquisition thresholds for federal nssistance under this grant or under a contract you awaid under this grant established

- by recent statutory changes. These statutory changes raise the threshold for micro-purchases under Federal ﬁnan'ci'all -

| nssistance awrds 10 $10,000 and raise the threshold for simplified acquisitions to $250,000 for recipjenits. Thése

(4.)

higher lhicshtjlds_hré not effective uniil implemented in the Federal Acquisition Regulations (FAR) ol 48 CF&‘Subpm
2.1 (Definitions), which has not yet occurred. Sec 2 CFR 200,67 and 200.88.For FY 2018, OMB is granting an =~
exception allowing recipients to use the higher thresholds in advince of changes to the FAR. Piease refer to Office

of Manngement and Budget s Memorandum 18-18 regarding the statutory changes. If you have any questions ubout
these regulations, please contact the program officer identified in Block 3 of this GAN. L

Unless this gran_l'solg!y funds n‘:sc_ar.cﬁ, you must clom-p_!y with new rcgulalio_n§ regarding nwa:ds__'l'o qu_lﬂ-bns:d
-organizations (FBOs) thal provide bene ficiary services under this grant or under a contract you award|io provide

' beneficiary services Under this grant. Thesé iew regulations clarify the rights of FBOs and imposé certain duties on

' FBOs regarding the referral of beneficiaries théy serve. See 34 CFR 75.52, 75.212-75.714, appendix A 1o part 75, and

)

. GAN.

"2CFR 3474.15. The Dcpanmcm has established a web page that provides guidance on the new regulations, including

FAQs and other implementation tools, which is available a1 htlpjl\vyml.bd.govlpo!icylfund!rcgﬂb_ci-rcg.hunl_. if you
have any questions about these regulations, please contact the Education Pragram Contacl identified in Block 3 of this

: .Rlelirnburscmcn'l of indirect costs is subject to the avnilaﬁilily of funds and statutory and rpgulaiory restrictians. The

negotiated indirect cast rate agreement authorizes a non-Federal entity to draw down indirect costs from the grany -
awards. The following conditions apply 1o the beloi enlitics,

ALAlN 'cntiiics (other than institutions of higher education {IHE))

The GAN I'orlhis grant award shows the indirect cost rate that apblie& on ihe dale of the initial grant for this project.

. However, after the.initial grant date, when a new indirect cost rate agreement is negotiated, the newly approved
- - indirect cost rote supersedes the indirect cost rate shown on the GAN for the initial grant, This new indirect cost rate

shbp.lld be applied 'accérding to the period specified in the indireet cost rate agreement, unless expressly(limited under
EDGAR or program segulations. Any grant award with an 2pproved budget can amend the budge! 1o account for a
change in the indirect cost rate. However, fora discretionary grant award any malcrial changes 1o the budget which

“may impact the scopear abjectives of the grant must be discussed with the program officer ot the Depariment. See 34

CFR 75.560 (d)(3) (i) (part 75 of EDGAR).

~

B. Institution’s of higher education ({HE)




US Department of Education

SIBFI30016

Washington, D.C. 202{_]2'- :
GRANT AWARD NOTBFHCATION K

Under 2 CFR part "00 Appendn: I, !ndm:ct (F&A) Costs Idcnnﬁcauon and A551gnmcnl and Rate Determination

. for Instilutions of Higher Education (IHEs) the Department must 9pply the negotiated indirect cost rate in ¢fect on

‘the ddteof the initial grant Gward To'every budget period of The T project, including ali continuation grants mndc Tor th§ '

project-See-2 CFR-Part-200,-Appendix- i parograph C:7.-Therefore, the GAN-for each-continuation- grant will show™
the oniginal indirect cost rate and it applies to the entire pericd of performance of ihis project. If the indirect cost rate

agreement thet is applicable 1o this grant does not extend 1o the end of the grant s project period, the indirect cost rate
sci ot the stant of the project period must still be applied 10 the end of praject peviod regardless of'thc fact that the rate

has atherwise expired.

. Va|idity unkno ,

' ’ Dlgitally 5|gned by Tlna

- - . e e e e ma e e e amm e O .

" Date: Fri Sep 28 20:17:08[ERH2018

AUTHORIZING OFFICJAL

DATE




