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STATE OF NEW HAMPSHIRE
DEPARTMENT OF EDUCATION
DIVISION OF CAREER TECHNOLOGY AND ADULT LEARNING
BUREAU OF CAREER DEVELOPMENT
21 South Fruit St., Suite 20

Concord, NH 03301
FAX 603-271-4079

Citizens Services Line 1-800-339-9900

March 25, 2013
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Her Excellency, Governor Margaret Wood Hassan c/ / /4 .
T fadee [

and thg Honorable Council
State House
Concord, New Hampshire 03301

REQUESTED ACTION

Authorize the Department of Education, Bureau of Career Development to pay the FY 2014
membership renewal fee to the National Association of State Directors of Career and Technical
Education Consortium (NASDCTEC) (vendor code 170451) in an amount of $5,010.00 pending approval
of the next biennium budget. These funds are 94.8% General, 5.2% Federal. Funding for this request is
available in:

Account No. Amount Fiscal Year
06-56-565010-60300000-026 (500251 $4.750.00 2014
06-56-565010-60320000-026 (500251) $ 260.00 2014

EXPLANATION

The Carl D. Perkins Act of 2006 {Perkins 1V) requires increased rigor as well as documentation of
pathways that include strong linkages to postsecondary education. Program competencies must align
with business and industry to include both 21st century skills to ensure students are college and career
ready.

The National Association of State Directors of Career Technical Education Consortium [NASDCTEC)
reports to its members, and provides feedback to lawmakers from its members, around the continuously
developing legislation as it relates to the federal Perkins Act. Publications and professional
development offered by NASDCTEc are available to states should they require technical assistance.
The organization is the “CTE voice" especidlly in small states like New Hampshire.

Listed below are answers to standard questions required for Governor and Council organizational dues
and membership approval submissions.

1. How long has the organization been in existence and how long has this agency been a member
of this organization?

The National Association of State Directors of Career Tech Education Consortium was
established in 1920, New Hampshire has been a member for over 25 years.
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the Honorable Council
25,2013

Is there any other organization which provides the same or similar benefits which your agency
belongs to?

No.

How many other states belonging to this organization and is your agency the sole New
Hampshire state agency that is a member?

All states are encouraged to become NASDCTEc members; annually their membership
fluctuates between 45 and 50 states. NH Department of Education, Bureau of Career
Development is the sole state agency known to be a member of this organization.

How is the dues structure established? (Standard fee for all states, based on populations, based
on other criteria, etc.)

There is a Standard Fee for all states.
What benefits does the state receive from participating in this membership?

The NASDCTEC was established to represent state leaders from secondary, postsecondary and
adult career technical education {CTE) across the nation. The consortium, through leadership,
advocacy and partnerships supports innovative CTE systems that prepare individuals to succeed
in education and their careers, and works to position the United States to flourish in a global,
dynamic economy.

The consortium also supports visionary state leadership, cultivates best practices and speaks with
a collective voice on national policy to promote academic and technical excellence that
ensures a career ready workforce. Members and the CTE community are provided with vital
tools, resources and timely information required to support high-quality CTE.

NASDCTEc hosts a range of events and provides information and resources throughout the year
to serve the CTE community. NASDCTEC news, views and events keep CTE interests on the
forefront in Washington D.C. and across the nation.

Are training or educational/research materials included in the membership? |f so, is the cost
included? Explain in detail.

Yes, consortium benefits include exchanged research & information, marketing & promotional
materials, professional development, government policies and state news on CTE. Other
benefits include custom reports and comparative capabilities for all CTE profiles, CTE & career
cluster brand identity programs, authorized user agreements and guidelines, along with digital
artwork for CTE and career cluster logos. Also provided with the membership is marketing for the
CTE Works campaign.

Is the membership required to receive any federal grants or required in order to receive or
participate in licensing or certification exams? Explain

No.

Is there any travel included with this membership fee2 Explain in detail any travel to include the
number of employees involved, the number of trips, destinations if known and purposes of
membership supported trips.
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No. Travel will only involve one member. Reduced fees are offered for members.

9. Which state agency employees are directly involved with this organization? (Indicate if they are
members, voting members, committee members, and/or officers of the organization.

Lisa, Danley, State Director of Career and Technical Education.

10. Explain in detail any negative impact to the State if the Agency did not belong to this
organization.

Negative impact includes, but is not limited to:

s reduced or non-existing communication regarding upcoming legislation

o loss of regular communication around critical issues and topics impacting New
Hampshire at both the state and local levels

s Loss of collaboration with other state directors and CTE leaders across the nation will also
negatively impact NH

e Loss of receiving timely notifications of materials available to states for marketing of CTE
programs, professional development events and procedure updates

s Forfeiture of an effective liaison between NH Department of Education Career
Development Bureau and United States Department of Education, as well as legislators
on Capitol Hill.

Respectfully submitted,

Vlrguéc M. Bany, Ph.D.

Commissioner of Education

S:/DCTA/BVR/VRCO/Common/G&8C/NASDCTEC 2014
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NASDCTEc

S04 Coorgia Avenue STATE ¥ DIRECTORS

Silver Spring, MD 20910

National Association of State Directors

(301)588-9630 of Carcer Technical Education Consortium
Date Invoice #
03/15/2013 2013-30
Bill To

Ms. Lisa Danley

New Hampshire Department of Education
21 South Fruit St. Suite 20

Concord, NH 03773

* NASDCTEc Member State Dues for July 1, 2013- June 30, 2014 5,010.00

| Tax ID # 52-1646898
Federal Funds

Non-Federal Funds

i

|
Please process payment as soon as possible. We are able to accept MasterCard, Visa and TOtalJ $5'010‘00j
checks as forms of 1};ayment. If you wish to pay by credit card, please call 301-588-9635. e e
For a W-9 e-mail khornberger@careertech.org. Thank you!

For accounting related questions, please contact us at 301-588-9630.



STATE % DIRECTORS

National Association of State Directors
of Career Technical Education Consortium

State membership is open to Perkins eligible agencies in each state/territory. The dues are voted
on annually by our Board of Directors and reflect a formula that takes into consideration the
percentage of Perkins funding a state receives.

BACKGROUND: In 1994, a foundation year was established for state dues. At that time, the
membership voted for the state’s percentage of Perkins funds to be the same percentage of the
Association’s budget. For example, if a state received 5% of the Perkins allocation, then the state
dues were equal to 5% of the NASDCTEc budget. From this point forward, the membership
voted to build upon that locked in percentage and to provide for incremental increased, aligned to
the consumer price index (CPI), annually. This percentage gain is the amount that is brought to
the Board for confirmation as the percentage the dues should increase the following fiscal year.

At this point, NASDCTEc received other income beyond state dues. So the amount the state pays
in dues is the same proportion of the billed state dues amount, not the overall NASDCTEc
budget.



Learning that works for America PROGRESS REPORT

®
C I E October 2012

Brought to you by the National Association of State Directors of Career Technical Education Consortium

In the spring of 2010, Career Technical Education (CTE) leaders, advocates and partners committed to Reflect,
Transform, Lead: A New Vision for Career Technical Education, which laid out a progressive agenda to ensure that CTE
prepares students of all ages to succeed in education and careers. These leaders sought to position CTE as part of
a strategy that enables the United States to flourish in a dynamic and increasingly-competitive global economy.

The CTE vision is defined by five guiding, interconnected principles. Collectively, they serve as guideposts for the
CTE community to set priorities and make decisions that affect CTE programs and policies. Ultimately, the vision
was designed to chart a new course for CTE and the nation in the 21st century. The five principles are as follows:

e CTE is critical to ensuring that the United States leads in global competitiveness.
¢ CTE actively partners with employers to design and provide high-quality, dynamic programs.
» CTE prepares students to succeed in further education and careers.

¢ CTE is delivered through comprehensive programs of study aligned to The National Career
Clusters™ Framework.

* CTE is a results-driven system that demonstrates a positive return on investment.

To mark progress and ensure success in achieving the vision, each of the five principles includes a set of corresponding
action steps, committed to by the states and NASDCTEc. in this report, we identify the specific initiatives that were
launched to put these action steps in motion. Here, NASDCTEc reflects upon and celebrates the progress made to
date and renews our commitment to continuing the pursuit of achieving our vision.




CTE has long played a significant role in educating and training
our students to succeed in the workforce and help drive the U.S.
economy. As the world and economy has evolved, so have many
CTE programs. Global competition is shaping the way nations are
preparing their workforce. We believe CTE can meet current

and anticipate future demands of this dynamic economy by being
flexible and quick to respond to employer needs.

C Eas critical to ensuring
that the United States leads

 in global competitiveness. |

NASDCTEc Accomplishments

* NASDCTEc, with voluntary involvement of 42 states, District of Columbia and Palau, developed the Common
Career Technical Core (CCTQ), a set of program-level standards for CTE programs across the nation. The CCTC
illustrates CTE leaders’ambition to ensure consistency in CTE programs and equal access to quality education
for all students.

o NASDCTEC has been a leader in advocating for the interests of CTE, ensuring that federal policies and laws
reflect our vision. NASDCTEc successfully staved off efforts to allow Carl D. Perkins Career and Technical
Education Act (Perkins) funds to be consolidated with the Workforce Investment Act (WIA). Further, NASDCTEc
is at the table with the Administration and leaders in Congress to help guide the anticipated Perkins
reauthorization bill,

» (TE: Learning that works for America™ has provided the CTE community with a megaphcne at a time in our
nation’s history when understanding the value of CTE and its role in educating and training our workforce
has perhaps never been more important. The campaign has energized the CTE community and provided
them with tools to tell the great stories about CTE across the nation. Forty-five states officially signed on to
the campaign.

B peclared support
. Did not declare suppott
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Among CTE’s most essential partners are employers, including
. e representatives from business, industry and labor unions. It is
: h' only fitting that employers play a significant role in designing

and improving the programs in which their future employees
will be trained. CTE's comprehensive approach to include
employers in program development is what sets us apart
from traditional education programs.

NASDCTEc Accomplishments

* NASDCTEC has consistently partnered with business and industry to leverage their voice in advocacy and gain
valuable insight to inform the development of CTE programs. Business and industry contributed a valuable
perspective to the development of the CCTC, standards that prepare students for the world of work, and they
have vocalized their support for CTE through platforms such as the Friends of CTE blog. NASDCTEC partners
with industry on multiple initiatives and serve on the advisory committees for CompTia's Global (T Workforce
Initiative and the Manufacturing Skills Standards Council.

¢ NASDCTEC has joined with ACTE in the Industry Workforce Needs Council, which is committed to engaging
business and industry in supporting and redefining the image of CTE, and increasing the number of ready-
skilled workers. This collaborative initiative aligns to NASDCTEC's current and future projects, including the
CTE: Learning that works for America® campaign, which aims to leverage the voice and influence of business
and industry partners.

We believe that the false dichotomy of preparation for work or
college is no longer relevant. All workers must be lifelong learners
who continue to cultivate and grow their knowledge and skills
through further education, which includes an industry credential,
apprenticeship or postsecondary degree or credential.

A

NASDCTEc Accomplishments

* NASDCTEC is a leader in breaking
down silos among programs and
systems by partnering with CTE and
non-CTE groups alike. We have
worked with groups such as Achieve,
a Washington, DC-based education
organization, to bring forth instructional
task workshops that integrate the
Common Core State Standards and
CTE, workshop protocol resources
and alignment studies. Also, we have
made progress on policy engagement
related to career readiness.

e NASDCTECc continues to spearhead
efforts on Capitol Hill to ensure that
federal policy and key education
legislation, like the Elementary and
Secondary Education Act (ESEA) and
Perkins, reflects the priority of attaining
both career and college experience.
NASDCTEc s federal policy priorities
include of the use of individual learning
plans.



» NASDCTEc covened and facilitated the Career Readiness Partner Council. The Council unites leaders from
national education and workforce organizations with the goal of bringing clarity and focus to what it means to
be career ready and helping to inform policy and practice in states and communities.

» The Career Cluster™ Knowledge and Skills Statements, a comprehensive collection of industry-validated
expectations that have evolved over a decade, were used as the foundation for the development of the CCTC.
The CCTC sets a clear, high standard for excellence in CTE programs.

o The Council of Chief State School Officers is working with NASDCTEC to determine the most effective approach to
integration and assessment of the CCTC by engaging with the State Collaborative on Assessment and Student
Standards network. The partnership provides access to resources and expertise to inform and support the
exploration and integration of CTE, elevating the potential impact of the CCTC across states.

» NASDCTEc developed the Green/Sustainabitity Knowledge and Skills Statements that support an emerging
element of career and education opportunities. The new statements are another example of the organization’s
endeavors to ensure that CTE programs evolve for lifelong learners who must meet the standards of the ever-
changing economy.

Students should be empowered to prepare for a lifetime of
career and educational choices. The Career Clusters™
Framework positions students to have a comprehensive,
seamless educational experience by ensuring that standards,
curriculum and assessments are aligned and working
together to help them down a path with clear transitions and
arange of options.

NASDCTEc Accomplishments

» Annually, NASDCTEc convenes educators, employers, business, industry and government at the Career Clusters™
Institute, a forum to share best practices of the National Career Clusters™ Framework. Stakeholders learn about
the most up-to-date strategies and data on effective CTE programs and are empowered to
implement quality programs in their states and districts.

» NASDCTEC's policy recommendations for Perkins and ESEA make clear that programs of studly are critical to aligning
academic and technical content, and are an ideal delivery model for education. Further, Perkins funding should
only be allocated to comprehensive programs of study that meet specific criteria and match a standard of quality.



¢ NASDCTEc partnered with the Center for Occupational Research and Development to bring forth the five
vision principles and integrate the 10 components of the programs of study design framework through a
published book entitled, “The Career Pathway Effect: Linking Education and Economic Prosperity.”

* NASDCTEc continues to update products and resources related to the implementation of Career Clusters™
and Rigorous Programs of Study (RPOS) to serve the CTE community. Further, the organization has served as a
technical assistance provider through the National Research Center for Career and Technical Education (NRCCTE).

* NASDCTEc worked with the NRCCTE to update crosswalk tables and protocol for the Career Clusters™ and the
SOC, ONET, and CIP codes.

o NASDCTEc is partnering with ACTE to update the National Center for Education Statistics School Codes for the
Exchange of Data to reflect the Career Clusters™ Framework and provide an accurate reflection of the courses
and sequences provided in CTE throughout the country.

* NASDCTEc co-authored Career Clusters: Forecasting Demand for High School through College Jobs 2008-2018
with colleagues from Georgetown'’s Center on Education and the Workforce and the NRCCTE. The report
analyzes how labor market needs relate to the 16 Career Clusters™ and discusses implications for CTE and
shines a light on its potential value.

We are committed to accountability and to using data to drive
decisions and ensure programs are aligned to our nation’s
educational and economic needs. We cannot be a system that
operates on emotion or“gut instinct,” we must be prepared to
demonstrate what we know is true -- quality CTE programs have
the potential to make a significant impact on students’lives.

NASDCTEc Accomplishments

* Across the nation, CTE is demonstrating
its value. NASDCTEc has developed
both national and state-specific
advocacy resources that boast the
achievements of CTE in graduating
students, transitioning them to
postsecondary and preparing them
with skills for their future. Projects
such as the CTE Success Map, CTE
State Snapshots and CTE Fact Sheets
include state and national data to
articulate the positive return on
investment of CTE.

* Effective messagingin the CTE:
Learning that works for America®
campaign includes data that not only
communicates but also illustrates the
positive impact of CTE. Talking points,
videos and publications all highlight
data points that position CTE as a
solution to our educational and
economic needs.

¢ NASDCTEc has been engaged with Congress to inject CTE in the national conversation regarding data. Our
policy recommendations promote data systems that are longitudinal and comparable across states and
federal programs, and include common measures and definitions in Perkins, ESEA and WIA.



* Using Return on Investment and Other Related Tools: Guidelines for Measuring Career and Technical Education
Internal Efficiency and External Effectiveness was developed by the NRCCTE after the group received numerous
requests from the field about how to conduct ROI studies. NASDCTEc served as an advisor in the development
of the tools to showcase the positive impact of CTE.

* NASDCTEC took the lead as a founding member of the Workforce Data Quality Campaign to help promote
the creation and use of a comprehensive data system across the states. The campaign is an effort to develop
better education and workforce data systems that measure effectiveness across our workforce development,
adult education and postsecondary programs.

* NASDCTEc is engaged in the State Perkins Accountability Congress and Design Team, which supports the USS.
Department of Education’s goal to remake the Perkins accountability system. CTE State Directors are providing
their expertise and insight on how to best assess student and program outcomes.

Today, we collectively renew our commitment to this vision. NASDCTEc and the CTE community must recall the level of
energy and enthusiasm garnered when crafting and committing to our new vision. Not only does the momentum
of our work need to continue, but it is also critical that we build on that energy, using the lessons that we have learned and
the perspective and knowledge we continue to gain.

Now, more than ever, our nation, our employers and our students need CTE. To achieve the vision's aspirations, NASDCTEc
and its members must be diligent to call attention to the goals of the vision, to work to build partnerships, smash
silos and to lead the charge in setting high expectations for CTE. We must continue to make persistent progress
toward accomplishing the work defined in the action steps. It will take all of us, working together, to realize this
vision. Together, we must lead change, transform expectations and make the difference.

In March 2010, we, the members of the National Association of State Directors of Career Technical
Education Consortium, unveil a new vision that will guide the future of career technical education (CTE).
Qur goal is to advance CTE as an innovative education system that prepares individuals to succeed in
education and their careers so that the United States flourishes in the dynamic, global economy.

Qur vision’s core principles are;

* CTE is critical to ensuring that the United States leads in global competitiveness.

» CTE actively partners with employers to design and provide high-quality,
dynamic programs.

* CTE prepares students to succeed in further education and careers.

* CTE is delivered through comprehensive programs of study aligned to The National
Career Clusters framework.

» CTE is a results-driven system that demonstrates a positive return on investment.

We will work together to transform our education and workforce system into one that rewards innovation, .
supports different learning styles, equally values different interests and talents, adapts and responds to
technology and workplace needs, and prepares all students for career success through multiple pathways.
This is our vision for the future of CTE.

With our signatures, we pledge our support to this vision and commit to provide the leadership necessary
to ensure its success,

The National Association of State Directors of Career Technical Education Consortium (NASDCTEc) was established in 1920 to represent the
state and territory heads of secondary, postsecondary and adult career technical education (CTE) across the nation. NASDCTEc, through
leadership, advocacy and partnerships, aims to support an innovative CTE system that prepares individuals to succeed in education and their
careers, and poises the United States to flourish in a global, dynamic economy.

8484 Georgia Avenue, Suite 320, Silver Spring, MD 20850 | 301-588-9630 | www.careertech.org



NEW HAMPSHIRE
DEPARTMENT OF EDUCATION
Cover Sheet for Governor and Council Meeting
Name of Division/Office: Division of Career Technology and Adult Learning
Date: March 25, 2013
Contract ltem/Purpose: Join in membership with the National Association of State Directors of

Career and Technical Education Consortium which was established to represent state leaders from
secondary, postsecondary, and adult career technical education across the nation.

Name of Vendor: National Association of State Directors of Career and Technical Education
Consortium.

Amount of Contract: $5,010.00

Length of Time: One year from July 1, 2013 to June 30, 2014

Source of Funds: 94.8% State and 5.2% Federal

Competitive Bid: No

Federal Grant Requirement. No

Price Comparisons of Previous Contract? Last year the membership fee was $4,907.00

Is this an Increase or Decrease to the Previous Year Contract? Anincrease of $103.00

Who Negotiated the Contract: Lisa Danley, State Director Career and Technical Education,
Administrator Bureau of Career Development, NH Department Of Education

TDD Access: Relay NH 711
EQUAL OPPORTUNITY EMPLOYER- EQUAL EDUCATIONAL OPPORTUNITIES



